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T
Address

National Pensions Regulatory Authority
Location: Onwona House, Kanda Highway,
Opposite Accra High School

Postal Address: GP 22331, Accra

Tel: +233 (0)302 968692/3

Toll free: 0800 766 000

Email: info@npra.gov.gh

Website: www.npra.gov.gh

Bankers

Bank of Ghana (BoG)

One Thorpe Road

P. O. Box GP 2674

Accra, Ghana

Email: bogsecretary@bog.gov.gh
Tel: +233 30 2666174-6

Auditors

Ghana Audit Service (Headquarters)
Post Office Box MB 96, Accra

Tel: 0302 664928/29/20

E-mail: info@ghaudit.org
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Vision. Mission and Values

T
Vision
Ensuring Retirement Income Security

Mission
To Regulate Pensions through Effective Policy Direction to Secure
Income for the Retired in Ghana

Core Values

Professionalism:  Demonstrate competence, discipline, dedication
and good judgement.

Integrity: Uphold high moral standards and confidentiality.

Consistency: Fair application of rules and regulations across the
Pensions Industry.

Teamwork: Achieve synergy through consultation and
collaboration.

Excellence: Promote best practice at all times.

Responsibility: Embrace our mandate and demonstrate
accountability.
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Date

Jul 2004
Mar 2006
Jul 2006

Oct 2006
Oct 2008
Dec 2008
Aug 2009

Sep 2009

Jan 2010,
Jan 2010,

Jan 2011

Feb 2011,
Feb 2011,
Mar 2011
Nov 2011
Apr 2012,

Apr 2012,

Dec 2012
Nov 2013
Dec 2013
Jul 2014

Dec 2014
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Event

Presidential Commission on Pensions under the chairmanship of Mr. T.A.
Badiako was established by His Excellency John Agyekum Kufuor (President
of the Republic of Ghana).

The Presidential Commission on Pensions presented their Final Report
containing findings and proposals for a pensions reform.

Government issued a White Paper on the Report of the Presidential
Commission on Pensions (W. P. No. 1/2006).

Pensions Reform Implementation Committee established.
National Pensions Reform Bill passed by Parliament.
New Pensions Law, the National Pensions Act, 2008 (Act 766) promulgated.

The first Governing Board of the National Pensions Regulatory Authority
inaugurated by Hon. Stephen Amoanor Kwao (Minister of Employment).

The 3-Tier Pension Scheme launched by His Excellency Prof. John Evans
Atta Mills (President of the Republic of Ghana).

Mr. Daniel Aidoo Mensah appointed Ag. Chief Executive Officer of NPRA.

Implementation date for the payment of 18.5 % contribution rate for the
mandatory Schemes.

Workshop with Parliamentary Standing Committee on Subsidiary Legislation
and other Stakeholders on a draft Social Security and National Insurance
Trust (SSNIT) and Occupational and Personal Pensions Schemes
Regulations.

Passage of Basic National Social Security Scheme Regulations, 2011 (L.I.
1989).

Passage of Occupational and Personal Pension Schemes (General)
Regulations, 2011 (L.I. 1990).

Dr. Daniel Seddor appointed Ag. Chief Executive Officer of NPRA.

NPRA opens applications for licensing and registration of service providers
(Corporate Trustees, Pension Fund Custodians, and Pension Fund
Managers).

Mr. Sam Pee Yalley appointed Ag. Chief Executive Officer of NPRA.

NPRA opens applications for registration of private pension schemes by
Trustees.

Licensed Trustees started receiving 5% contributions directly from Employers.
Mr. Laud A. K. Senanu appointed Ag. Chief Executive Officer of NPRA.
Inauguration of NPRA second Governing Board by Hon. Fifi Fiavi Kwetey.

First phase of Government of Ghana and Swiss Government Agreement to
support NPRA through the SECO Project officially started.

Passage of the National Pensions (Amendment) Act, 2014 (Act 883).
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Jun 2015 Mr. Kofi Anokye Owusu-Darko appointed Ag. Chief Executive Officer of
NPRA.

Nov 2015 First batch of TPFA Funds transferred to registered 2™ Tier Occupational
Pension Schemes.

Jan 2016 Opening of Kumasi Zonal Office of NPRA.

Apr 2016 Inauguration of Informal Sector Working Group (chaired by Mr. Ernest

Armatey Vondee) by Dr. Yaw Baah (Deputy Secretary General of the Trades
Union Congress).

Jun 2016 Inauguration of Investment Guideline Review Committee under the
chairmanship of Professor Joshua Abor (Dean of University of Ghana
Business School).

Sep 2016 NPRA receives an Award for Excellence in Corporate Governance at the
World Pensions Summit Africa Special in Abuja, Nigeria.

Oct 2016 Opening of the Tamale Zonal Office of NPRA.

Nov 2016 Board’s approval of NPRA Strategic Plan (2017-2021) secured.

Jan 2017, Publication of the Guidelines for the Registration of Expatriate (Foreign)
Workers.

Jan 2017, Publication of the revised Guidelines on Investment of Pension Scheme
Funds.

Mar 2017 Mr. Hayford Attah Krufi appointed Chief Executive Officer of NPRA.

Apr 2017 NPRA weaned-off government subvention.

Jul 2017 Opening of the Takoradi Zonal Office of NPRA.

Oct 2017 First Phase of Government of Ghana and Swiss Government Agreement to
support NPRA through the SECO Project officially ended.

Dec 2017 Payment of 2" Tier Public Sector 5% mandatory contributions and accrued

interests by government to pave way for the activation of public sector 2nd-
Tier schemes.
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REPORT BY THE REGULATORY OVERSIGHT MINISTRIES:
MINISTRY OF FINANCE AND MINISTRY OF EMPLOYMENT &
LABOUR RELATIONS

Overview

n completion of the tenure of the
OBoard of Directors of the National

Pensions  Regulatory  Authority
(NPRA), over the period December 2013
to December 2016, it became necessary to
set up a new one to take office in January
2017. However, some transitional issues
needed to be addressed first as a result of
the change of government in January 2017
before the set-up and the inauguration of a
new Board.

The Sector Ministries responsible for the
NPRA namely the Ministry of Finance and
Ministry of Employment & Labour Relations
provided policy directions for the NPRA
management during the year 2017 pending
the inauguration of a new Governing Board.

Notable events that took place included
the granting of financial autonomy to the
NPRA, settlement of outstanding public
sector pension contributions and accrued
interests, and transfer of funds from the
Temporary Pension Fund Account (TPFA)
to the Public Sector Schemes.

Additionally, the first phase of the Swiss
Secretariat for Economic Affairs (SECO)
agreement came to a successful end,
triggering discussions for a possible 2nd
phase, and finally, consultations towards
improving informal sector pension coverage
were also begun within the period under
review.

Financial Autonomy

NPRA was granted the status of financing
its budget and other financial activities
from its Internally Generated Funds
(IGF) without additional support from the
governments Consolidated Fund. As a

result, NPRA retained 66% of its IGF, which
gave it a push in financing a number of its
operational activities.

Public Sector Pension Contributions

Settlement of government’s indebtedness
in terms of employee contributions to
SSNIT and the Occupational Pension
Scheme (2nd Tier) was effected. In
particular, overdue contributions and
accrued interests to the following
schemes were settled: Health Sector Staff
Occupational Pension Scheme, Ghana
Education Service Staff Occupational
Pension Scheme, Judicial Service Staff
Occupational Pension Scheme and the
Hedge Master Trust Occupational Pension
Scheme. Contributions and accrued
interests amounting to GHS 3.1 billion were
paid to these schemes in December 2017.

TPFA Transfer (Public Sector)

Preparatory work was also completed for
the transfer of funds held in the TPFA for
the four (4) major public sector schemes
as stated above. It was agreed that the
Regulator will transfer the entire TPFA
2 on account pending the validation of
contribution data. The TPFA 2 relates
to public sector workers who draw their
salaries from the Controller and Accountant
General’s Department.

SECO Agreement

The Ghanaian government and the Swiss
government entered into the SECO
Agreement in July 2014 to support NPRA
in two main areas over a three-year period.
Firstly, the agreement was to support the
operationalization of the 3-Tier Pension
Scheme with all actors complying with the
National Pensions Act, 2008 (Act 766) and
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secondly, contribute to the improvement
of NPRA’s organizational set up and
strengthening of its capacity, including its
financial management.

In October 2017, the SECO Project officially
came to an end. An evaluation team led by
Mr. Richard Hinz (a consultant to SECO and
the World Bank) carried out an evaluation
of the SECO Project, which would form the
basis of a possible 2nd Phase.

The Informal Sector Pensions
Coverage

The government considers informal sector
pensions coverage as a critical part of
achieving financial inclusion for workers in
the informal sector. In 2017, the government

Hon. Ken Ofori-Atta
Minister of Finance

NATIONAL PENSIONS REGULATORY AUTHORITY

began preliminary engagements with
stakeholders towards enrolling identifiable
informal sector groups, including cocoa
farmers in the coming years.

Conclusion

In what has been a hectic, but hugely
successful year, after a change of
government, we will like to pay tribute to
Public Sector Workers and their Unions
for their role in resolving the challenges
with Public Sector 2nd Tier Schemes.
The Regulator, NPRA in the absence of
a governing board also deserves special
plaudits for their advice and guidance
in engaging labour and the regulatory
community in general, towards shaping
pensions policy.

Hon. Ignatius Baffour-Awuah
Minister of Employment & Labour Relations
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Overview

he country experienced a change in
I government, which led to a change
in leadership at the Authority with the
appointment of Mr. Hayford Attah Krufi as the
Chief Executive Officer. In what can be described
as a busy transitional year, we are pleased to
report that the Authority remained focused on
regulating the pensions industry and delivered a
number of landmark achievements for itself and
the pensions industry.

As government policy shifted, a number of
landmark decisions were made, which resulted
in the granting of Financial Autonomy to the
Authority. Issues with public sector pension
schemes were comprehensively addressed and
regulatory oversight was expanded to include
the Ministry of Finance besides the Ministry of
Employment & Labour Relations.

Finance and Administration

Financial Autonomy was granted to the Authority
in March 2017 and this enabled the Authority to
implement its strategic plan and programmes
on its own budget with funding derived from
its Internally Generated Funds (IGF). The IGF
moved from GHS13, 369,689 in 2016 to GHS
21,834,457 by the end of 2017, representing an
increase of about 63%. This further strengthened
the case for financial autonomy for the NPRA.

As a result of the Financial Autonomy, the
Authority’s ~ operations  have  significantly
progressed over the past year. In terms of
personnel, six (6) new staff were recruited
to augment the existing staff strength. Staff
capacity was also enhanced in a bid to improve
the efficiency of the Authority’s operations.

Training and Capacity Building

As a Member of the International Organization
of Pension Supervisors (IOPS), NPRA attended

conferences and had the privilege to participate
in Technical Committee Meetings of the IOPS.
A number of staff, both at the management and
other levels had the privilege of being trained
in various aspects of pensions regulation
including technical, operational, financial and
administrative areas.

Market Regulation and Development

By 31st December, 2017, the Authority had
licensed 30 Corporate Trustees, who were
administering a total of 261 private pension
schemes, under the 2nd and 3rd Tiers of the
contributory 3-Tier Pension Scheme. The
Authority had also approved and registered 16
Pension Fund Custodians (all Banks) and 76
Pension Fund Managers to provide custody and
investment advisory services respectively to the
Licensed Trustees.

The Authority’s provisional estimates showed
that about 1,442,496 workers or contributors
had enrolled onto the private pension scheme
representing over 4% increase from the 2016
figure of 1,380,137.

Total funds under the private pension schemes,
made up of Assets under Management (AUM)
and the Temporary Pension Fund Account
(TPFA) funds, as at 31t December 2017 was
GHS 11,023,178,469.40 representing about
66% growth from last year’s figure of GHS
6,638,130,7783.

With respect to the 1st Tier Basic National
Social Security Scheme (BNSSS), provisional
estimates put the total funds available for the
payment of benefits at GHS 9,771,140,000
as at 31%t December, 2017. Thus, total funds
under the 3-Tier Pension Scheme was GHS
20,794,318,469.40, by the end of the vyear,
representing about 33 percent annual growth.
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Custody Status

In August 2017, the banking licence of UT Bank
and Capital Bank were revoked by the Bank of
Ghana, and the two banks were subsequently
put under receivership. The Bank of Ghana
had approved a Purchase and Assumption
transaction with GCB Bank Limited for the
transfer of all deposits and selected assets and
liabilities of the two Banks to GCB Bank Limited.

This led to the Authority cancelling the custody
status of UT Bank and negotiating the returns on
securities issued by both UT Bank and Capital
Bank, where pension funds had been invested.

Performance of the TPFA

As at 31st December, 2017, total funds accrued in
the Temporary Pension Fund Accounts (TPFA) at
the Bank of Ghana was GHS 3,323,735,749. The
TPFA was set up in the year 2010 as part of the
transitional arrangements for the implementation
of the National Pensions Act, 2008 (Act 766)
as amended, and the implementation of the
contributory 3-Tier Pensions Scheme. The
purpose of the TPFA was to temporarily receive
the mandatory 5 % contribution under the 2nd
Tier Occupational Pension Scheme pending
the licensing of Trustees and the establishment
of private pension schemes by the Trustees to
receive the funds.

Subsequently, transfer of funds from the TPFA to
registered private pension schemes commenced
in 2015. As at December 31, 2017, a total of GHS
624,006,499 had been successfully transferred
to registered pension schemes established by
employers or organizations in the private sector.
Registered Public Sector Schemes are also set to
receive their portion of the remaining TPFA funds
in 2018. The Authority is confident of exhausting
the entire TPFA funds and closing the temporary
account by the close of 2018.

Unification of Pension Schemes

Efforts were made to enforce the requirements of
the law to unify all the parallel schemes covering
in particular, the Security Services and the Public
Universities. A Cabinet Memo had been submitted
earlier to address the issue and therefore a

Committee was set up comprising relevant
stakeholders to advance its enforcement.

Local and International Cooperation

On the local front, cooperation and collaboration
with other financial regulators namely, the
Bank of Ghana (BoG), National Insurance
Commission (NIC), and the Securities and
Exchange Commission (SEC) continued through
the Regulators’ Forum. The Regulators’ Forum
continue to serve as a platform for collaboration
and sharing of information. The forum held two
meetings in respect of combating the menace of
money laundering and terrorist financing in the
financial sector.

During the year under review, an approval was
secured from the World Bank’s Financial Sector
Reform and Strengthening (FIRST) Initiative to
provide technical assistance to the Authority over
a two-year period. The technical assistance is to
assist in the expansion of pensions coverage in
the informal sector, by assessing and developing
a workable framework for coverage.

Another collaboration was with the SECO
Project. Capacity building was enhanced and
the Authority also had the benefit of consultants
assisting in the documentation of our business
processes to assist in the development of a Risk-
Based Supervisory (RBS) framework.

Other collaborations included occasional
meetings with the West African Monetary Institute
(WAMI) to discuss trends in the Ghanaian
pensions industry. Similarly, meetings were
held with representatives of the International
Monetary Fund (IMF).

Meeting International Regulatory

Standards

In 2017, the Authority achieved a significant
milestone of financial autonomy in fulfilment of
international standards as a pensions regulator.
Having been weaned-off government subvention,
the Authority achieved IOPS principle 2 (3)
regarding independence by self-funding.

Further to the above principle being achieved, this
Financial Autonomy would enable the Authority
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to free itself from commercial interferences in the
exercise of its mandate. Again, it would be funded
in such a way as to ensure independence and
have control of its finances as well as undergo
transparent budgetary processes. Additionally,
the Authority can expand its mandate across the
country, recruit at competitive levels and retain
staff.

This is also expected to speed up the acquisition
of the needed technological resources in order
to effectively regulate an ever growing pensions
industry through a risk-based supervision
approach.

To ensure independence, stability and autonomy,
according to IOPS principles, the Authority
needs to also have operational independence.
This would mean that the Board of the Authority
has autonomous management of its activities
including decision-making, and the day-to-day
operational activities delegated to Management
of the Authority, subject to a higher, more policy-
oriented level direction from the supervising
ministries.

To achieve this status, the Authority would
need strong support and collaboration from
government, as well as international partners
such as SECO and the World Bank.

Future Outlook

In the coming year, we look forward to the
implementation of programmes to enhance
coverage of the informal sector in particular.
Public education and the establishment of tailor-
made schemes for identifiable informal sector
associations will be prioritzed.

NATIONAL PENSIONS REGULATORY AUTHORITY

The FIRST Initiative project is expected to
support the expansion of pensions coverage to
the informal sector.

With the resolution of the public sector schemes,
the only outstanding transitional issue is
the unification of parallel pension schemes
mentioned earlier. The implementation of the
RBS will be stepped up in 2018 in a bid to
automate the operations of the Authority.

Conclusion

Finally, we will like to thank the Minister of
Employment & Labour Relations and the Minister
of Finance for steering the Authority through its
financial autonomy, transfer of the Temporary
Pension Fund Account (TPFA 2), and supporting
the industry through the year, following a peaceful
change of government earlier in January.

We are focused and optimistic about building
a strong and modern Regulator that will grow
a vibrant public and private pensions industry
that provides retirement income security for all
workers, especially the largely excluded informal
sector.

To this end the Authority will continue to count on
all stakeholders especially workers (Organized
Labour) and Trustees in the coming years to
grow the Ghanaian pensions industry.

Mr. Hayford Attah Krufi
Chief Executive Officer
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The object of the Authority is to regulate and monitor the operation of the 3-Tier Pension Scheme and

ensure the effective administration of pensions in the country.

The functions of the Authority are spelt out in section 7 of the National Pensions Act, 2008 (Act

766) as amended as follows:

be responsible for ensuring compliance
with this Act (Act 766);

register occupational pension schemes,
provident funds and personal pension
Schemes;

issue guidelines for the investment of
pension funds;

approve, regulate and monitor trustees,
pension fund managers, custodians and
other institutions that deal with pensions
as the Authority may determine;

establish standards, rules and
guidelines for the management of
pension funds under this Act (Act 766);

regulate the affairs and activities of
approved trustees and ensure that
the trustees administer the registered
schemes;

regulate and monitor the implementation
of the Basic National Social Security
Scheme;

carry-out research and ensure the
maintenance of a national data bank on
pension matters;

sensitize the public on matters related
to the various pension schemes;

receive and investigate complaints
of impropriety in respect of the
management of pension schemes;

(k)

promote and encourage the
development of the pension scheme
industry in the country;

receive, and investigate grievances
from pensioners and provide for
redress;

advise government on the general
welfare of pensioners;

advise government on the overall policy
on pensions in the country;

request information from any employer,
trustee, pension fund manager

or custodian, any other person or
institution on matters related to
retirement benefit;

charge and collect fees as the Authority
may determine;

impose administrative sanctions or
fines; and

perform any other functions that are
ancillary to the object of the Authority
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The National Pensions Act, 2008 (Act 766) as amended, prescribes a governing body of the Authority
consisting of the following:

A chairperson;

The Chief Executive of the Authority;

One person nominated by the President;

A representative of the Ministry responsible for pensions not below the rank of a Director;
A representative of the Bank of Ghana;

A representative of the Securities and Exchange Commission;

Two representatives of Organized Labour;

One representative of Ghana Employers’ Association;

One representative of the National Pensioners Association, and

A representative of the Attorney-General and Minister for Justice not below the rank of a
Principal State Attorney.

In December 2016, the tenure of the 2nd Board of the Authority ended, which required a new board
to be constituted and inaugurated in 2017. However, some transitional issues had to be resolved first
following the inauguration of a new government on January 7, 2017 after the 2016 National Elections.
By the close of the year 2017, the Board of the Authority was yet to be constituted.

In the interim, the sector ministries responsible for overseeing the NPRA namely the Ministry of Finance
and Ministry of Employment & Labour Relations provided policy directions to the NPRA Management
during the year under review.
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In the year under review, management of the Authority was constituted as follows:

A

Mr. Hayford Attah Krufi Mr. David Tetteh-Amey Abbey Mr. Ernest Amartey-Vondee
Chief Executive Officer Deputy Chief Executive Officer Director Planning, Research,
Monitoring and Evaluation

r L

Mrs. Rita Afua Adzovie Mr. Ralph Roland Mr. Gyabaah Anane

Director Human Resource and Administration . . i
(with Oversight Responsibilities of Corporate Affairs) DIreCtor Of Flnance Intemal AUdItOf
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were properly aligned to address shortfalls in revenues. The government embarked on a debt re-

profiling exercise which extended the maturity profile by moving much of its domestic debt from
the short to medium and long term in a bid to reduce the interest cost and roll-over risk. This reflected in
the normalization of the yield curve. Developments in the external sector improved, boosted by strong
growth in exports of crude oil, gold and cocoa.

The 2017 national budget put the economy on the path of fiscal consolidation as expenditures

Ghana’s real GDP growth in 2017 was at 8.5 % compared to 3.7 % in 2016. This was driven mainly by
significant improvement in the oil and gas sector. The domestic currency maintained relative stability
against the US dollar in 2017. Cumulatively, the cedi depreciated by 4.9 % in 2017 compared t0 9.7 %
in 2016. Inflation rate fell from 15.4% at the end of 2016 to 11.8% at the end of 2017; budget deficit also
dropped from 8.7% to 4.6%; debt to GDP ratio improved from 73% to 68.8%

The positive macro-economic developments helped to improve performance on the Ghana Stock
Exchange as the Composite Index posted an attractive return of 52.73% for investors in 2017.

Figure 1: Annual Real GDP Growth, 2007-2017
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Year

Source: Ghana Statistical Service, April, 2018

Interest Rates Development

The downward trends in Interest rates during the review period was in response to improved
macroeconomic conditions. Interbank rates declined to 19.3 %, from 25.4 % in December 2016. The
interest rate equivalent of the benchmark treasury securities also declined; the 91-day treasury bill rate
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dropped to 13.3 % (16.8% in December 2016), the 182-day rate also declined to 13.8 % (18.5% in
December 2016) and the 1-year note also declined markedly to 15 % (21.5% in December 2016).

The major highlight of the capital market was the introduction of the 15-Year Bond issued at 19.75 %
with the yield at end - December 2017 at 17.92 %.

Stock Market Developments

The GSE Composite Index (GSE-CI) ended the year at 2,579.7 points, representing an annual growth
of 52.7 per cent. This was on account of improvement in macroeconomic conditions and the restoration
of the capital gains tax incentive, which helped attract new investors. Market capitalization at end-
December 2017 was GH¢58.8 billion, representing 11.6 per cent increase over that of 2016.

Sector Performance

For the year 2017, the Industry sector grew by 17.7% at the end of 2017, making it the best performing
sector in terms of growth. This is largely due to an increased production in upstream oil and gas.

Agriculture went by 4.3%, while the Services Sector ended the year with a growth rate of 4.7%

Figure 2: Sector Distribution of GDP, 2007-2017
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Source: Ghana Statistical Service, April, 2018
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Development’s Pensions at a Glance Report (2017), the pace

of pension reforms slowed in the year under review and reforms

were less widespread globally. Improving public finances have eased

the pressure to reform pension systems. Some countries changed

retirement ages, benefits, contributions or tax incentives among
others.

Q ccording to the Organisation for Economic Cooperation and

Over the past few years, the statutory retirement ages

were changed in a number of countries particularly in the

Organization for Economic Cooperation and Development
(OECD) countries.

A significant number of countries changed contribution
rates and some also modified benefit levels for all or
some retirees. For instance based on legislation, the
normal retirement age will increase in about half of
OECD countries.

Concerns about the financial sustainability of
pension systems and retirementincome adequacy
remain, given the projected acceleration of
population ageing, higher inequality during the
working age and the changing nature of work.

The net replacement rate for mandatory pension
schemes has become an issue, particularly for
countries where full-career average wage earners
receive less than 50% replacement rate.

An issue of interest is Flexible retirement. Flexible
retirement is the ability to draw a pension — full or
partial — while continuing in paid work, often with

reduced working hours, or to choose when to retire.

Longer lives, the increasing diversity of work

trajectories, and the growing desire for more autonomy

in the retirement decision, are motivating calls for rules
that allow individuals to decide when and how to retire.

A number of countries allow combining work and pensions
afterthe normalretirement age, albeit with some disincentives.

Barriers to flexible retirement also exist outside the pension
system, especially in the labour market or in cultural acceptance of
part-time work, limiting the freedom in retirement decision.
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40  Ghana Pensions Industry Report

The Ghana Pensions Industry has seen significant growth in assets since the reform in 2009, with
assets in the private pension schemes reaching GHS 11 billion, spread across a broad spectrum of
the permissible asset classes. The correction of the yield curve has seen an average fall in return
on portfolio of the private pension schemes (2™ & 3™ Tiers) of about 2% — 5%. There is a common trend
of a marginal reduction in Asset Based Fees as Service Providers begin to realise some gains from the
increased Assets Under Management (AUM).

4.1 Assets Distribution

3-Tier Pension Scheme

The pension industry continued on the growth path in terms of total assets under the 3-Tier Pension
Scheme. By the close of the year 2017, total assets grew from GHS 15,681,547,261.68 in 2016 to
GHS 20,794,318,469.40 representing an increase of 32%. The following figure provides details and a
breakdown of the total assets:

Figure 3: Percentage Distribution of AUM of 3 — Tier Pension Scheme for 2017

PENSION FUNDS UNDER REGULATION (2017)

W BNSSS (1st Tier) = 2nd and 3rd Tier AUM B TPFA (2nd Tier) L ]
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It can be seen from the chart that private pension funds which consist of 2nd and 3rd Tier Assets Under
Management (AUM) including Temporary Pension Fund Account (TPFA) have a market share of 53%
as compared to the Basic National Social Security Scheme (BNSSS), which controls the remaining
47% of total pension fund assets under the 3-Tier Pension Scheme.

The following figure traces the year-on-year growth of the Ghanaian pension industry from 2012 to
2017:

Figure 4: Percentage Growth of AUM of 3-Tier Pension Scheme from 2012 to 2017
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Basic National Social Security Scheme (BNSSS) Funds

Total assets under the BNSSS increased by 10% (GHS 882,539,000.00) from 2016 to 2017 comprising
of contributions received and investment income gained over the period under review. The figure below
shows AUM of the BNSSS from 2012 to 2017:

Figure 5: Growth of AUM of BNSSS from 2012 to 2017

AUM OF THE BNSSS (2012 - 2017)
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Private Pension Funds

Total assets under the private pension schemes (2nd Tier and 3rd Tier) increased from GHS
6,792,946,261.68 in 2016 to GHS 11,023,178,469.40 by the close of 2017, representing an increase of
60%. The huge jump can be attributed to the payment of an estimated amount of GHS 600 million by
government as contribution arrears and interest due to public sector workers under the mandatory 2nd
Tier as well as 87% growth in the assets under management of Tier 2 and 3 schemes.

In line with the transitional arrangements in Act 766, the TPFA funds are expected to be transferred to
registered private pension schemes. Thus with the transfers ongoing, it was expected that the TPFA
component of the private pension funds will continue to dwindle as the regulator intensifies its effort to
transfer the TPFA funds, especially to public sector schemes and eventually phase out the TPFA.
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The chart below shows the size of the TPFA and 2nd & 3rd Tier AUMs as at the close of 2017:
Figure 6: AUM Distribution of Private Pension Funds for 2017

ASSETS DISTRIBUTION OF PRIVATE PENSION FUNDS

=AUM mTPFA

Assets under Management of Trustees increased to 70% from 61% in 2016 and TPFA funds also
decreased from 39% in 2016 to 30% by the end of 2017. The decrease is very much in line with the
regulator’s strategy to phase out the TPFA by the end of December 2018. The figure below shows the
performance of the TPFA and Private Pension Funds AUM from 2012 to 2017:

Figure 7: AUM of Private Pension Funds from 2012 to 2017
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The figure below shows the year-on-year growth in percentage of the Private Pension Funds AUM from
2012 to 2017:

Figure 8: Percentage Growth of Private Pension Funds from 2012 to 2017
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Private Pension Funds per Approved Asset Classes

Pension funds or contributions under the defined contribution schemes (mandatory 2™ Tier Occupational
Pension Scheme and the voluntary 3 Tier Provident Fund and Personal Pension Schemes) are
invested under seven broad vehicles namely; Treasury Bills, Fixed Deposits, Government of Ghana
Bonds, Corporate Bonds, Cash, Mutual Funds and Equity.

The following figure presents the investment mix of private pension funds based on the seven
categorizations in the period under review.
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Figure 9: Distribution of Private Pension Funds across Approved Asset Classes for 2017

DISTRIBUTION OF PRIVATE PENSION FUNDS ACROSS VARIOUS
ASSET CLASSES IN 2017
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Top 30 2" Tier Schemes By AUM
The Top 30 leading 2™ Tier Schemes accounted for 91.6% market share of total Assets Under
Management (GHS 4,478,018,382.61).

Figure 10: Top 30 2nd Tier Market leaders by Percentage of total 2nd Tier AUM for 2017

PERCENTAGE DISTRIBUTION OF TOP 30 2ND TIER SCHEMES BY AUM
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Top 30 3rd Tier Schemes (Provident Fund Schemes) by AUM

The Top 30 3 Tier (Provident Fund) schemes have a market share of 89% of total Assets Under
Management (GHS 2,655,664,017.16).

Figure 11: Top 30 3rd Tier Market leaders by Percentage of total 3rd Tier AUM for 2017

PERCENTAGE DISTRIBUTION OF 3RD TIER SCHEMES BY AUM
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4.2 Pensions Coverage

Establishments or Employers Participation Under the Mandatory Schemes

Establishments, institutions or employers are required to enrol under the mandatory Basic National
Social Security Scheme (1st Tier) and the mandatory Occupational or Work-based Pension Scheme
(2nd Tier). Since the implementation of the pension reform in 2009, the goal has been to ensure that
all establishments or employers under the 1st Tier are also covered under the 2nd Tier, since these are
mandatory schemes under the 3-Tier Pension Scheme.

The total active establishments or employers enrolled under the mandatory 1st Tier Basic National
Social Security Scheme (BNSSS) increased from 57,925 in 2016 to 58,745 in 2017. With respect to
the 2nd Tier Mandatory Occupational Pension Scheme, enrolment of establishments increased from
17,719 in 2016 to 20,876 by the end of 2017.

The following figure shows the trend of coverage for establishments or employers from 2014 to 2017:

Figure 12: Employer Participation in Mandatory Schemes from 2014 to 2017

EMPLOYER PARTICIPATION IN MANDATORY PENSION SCHEMES
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From the figure above, pension coverage for
the mandatory Occupational Pension Scheme
increased from 17,719 in 2016 to 20,876 by the
end of 2017. Thus, about 3,157 establishments
were added representing a growth of 17 %.
The regulator’s programme for Enrolment of
Employers Without Schemes (EWS) and its
sustained media and institutional education
campaigns contributed to bringing defaulting
employers into compliance.

The Authority is optimistic about closing
the gap further in the coming years and is
working together with its regional offices to
rollout aggressive strategies, such as random
inspections, prosecution of defaulting employers
and an auto enrolment inititative in partnership
with the relevant state agencies.

The Authority is also working together with
government and organized labour to bring
onboard establishments in the public sector
by 2018. With these initiatives, the Authority is
optimistic about increasing enrolment under the
2nd Tier and further bridging the gap between the
BNSSS (1st Tier) and the Occupational Pension
Scheme (2nd Tier).

NATIONAL PENSIONS REGULATORY AUTHORITY

Membership Distribution of the 3-Tier
Pension Scheme

The 3-Tier Pension Scheme is a Universal
Scheme that provides the opportunity for every
worker in Ghana to contribute to their retirement
including foreigners. The Authority monitors
participation of both formal sector workers and
the informal sector workers in line with the vision
of ensuring retirement income security for all in
Ghana. This vision also feeds into the sustainable
development goal (SDG 1), which seeks to end
poverty in all forms by 2030, especially ending old
age poverty.

By the end of 2017, total contributors on the
BNSSS increased marginally to 1,315,499
compared with the 2016 figure of 1,310,610.

Provisional estimates also put contributors on
the mandatory 2nd Tier Occupational Pension
Scheme at 1,302,233 and contributors on the 3rd
Tier Scheme at 308,521 by the close of 2017. The
following figure shows the trend of contributors
under the 3-Tier Pension Scheme from 2014 to
2017.
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Figure 13: Membership of 3-Tier Schemes from 2014 to 2017
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Membership Distribution of the Private Pension Schemes

The following figure provides details of provisional estimates on the number of contributors under the
private pension schemes within the six categories namely MTOPS, ESOPS, MTPFS, ESPFS, PPS and
GPPS.

Figure 14: Membership Distribution of Private Pension funds for 2017
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Informal Sector Participation

The figure below also shows the progression of informal sector coverage under the 3-Tier Pension
Scheme from 2013 to 2017.

Figure 15: Membership Trend of Informal Sector in 3-Tier Scheme from 2013 to 2017
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Overview

he core activities under licensing, registration and renewals include the approval and licensing

I of corporate and individual Trustees, approval and registration of Pension Fund Custodians and

Pension Fund Managers as well as the registration of Private Pension Schemes under the 2nd

Tier Mandatory Occupational Pension Scheme and 3rd Tier Voluntary Provident Fund and Personal
Pension Schemes.

Licensing and Registration of New Entities

The pensions industry continued to attract new entrants in 2017 with a total of 208 applicants seeking
approval as Trustees, Pension Fund Custodians or Pension Fund Managers.

In 2017, one (1) new Corporate Trustee and 175 new Individual Trustees were approved and licensed to
operate in the private pension space. Additionally, five (5) new Pension Fund Managers were approved
and registered to operate in the private pension space. There were no new registrations in 2017 with
respect to Pension Fund Custodians.

By the close of the year, the Authority had approved 181 applications out of a total of 208 applications
received. The following table provides details of applications received and processed in the year under
review.

Table 1: New Applications for Approval as Trustees, Pension Fund Managers or Pension Fund Custodians

No. Service Provider Applications Applications Applications
Received Approved Pending
1. Corporate Trustee 1 1 0
2. Pension Fund Manager 7 5 2
3. Pension Fund Custodian 0 0 0
4. Individual Trustee 200 175 15
Total Number of Applications 208 181 29

All the approvals granted are valid for one year after which all entities are required to renew their status
in line with the National Pensions Act, 2008 (Act 766).
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Table 2 below provides additional information on new corporate entities approved in 2017.

No. Name of Institution Corporate Trustee Pension Fund
Managers

First Merit Trust Company Limited v
Pent Asset & Wealth Management Limited

Everbond Financial Services Limited

Waica Re Capital Limited

CBL Investment Services Limited

Ultimate Trust Fund Management Limited

S
SN BN BN BN A

Renewal of Licences and Registration Status

It is mandatory for Trustees, Pension Fund Managers and Pension Fund Custodians in the pensions
industry to renew their operating status annually with the Regulator. The cycle starts on the 1st of
August each year, and ends by 31st of July of the ensuing year.

In the previous year (2016), 128 corporate entities were required to renew their status. They included
33 Corporate Trustees, 78 Pension Fund Managers and 17 Pension Fund Custodians. In addition to
the corporate entities, 1,112 Individual Trustees, attached to various private pension schemes were also
required to renew their licences.

Out of the 128 corporate entities and 1,112 Individual Trustees expected to apply for renewal, the
Authority received a total of 1,014 applications by the close of the renewal window. The following table
provides details of applications received and processed in the year under review.

Table 3: Summary of Renewal Status as at December 31,2017

No. Service Provider Expected Renewal Submitted Approved
1 Corporate Trustees 33 28 23
2. Pension Fund Managers 73 64 64
3. Pension Fund Custodians 17 17 14
4 Individual Trustees 1,112 905 903
Total Number 1,235 1,014 1,004

From the table above it can be seen that a total of 1,014 applications were approved in the various
categories. The details are provided in the following tables
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Table 4: Renewal Status of Corporate Trustees
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Corporate Trustee

PETRA TRUST COMPANY LIMITED
METROPOLITAN PENSIONS TRUST GHANA
ENTERPRISE TRUSTEES LIMITED

NEGOTIATED BENEFITS TRUST COMPANY LIMITED
OLD MUTUAL PENSIONS TRUST GHANA LIMITED
AXIS PENSION TRUST LIMITED

UNITED PENSION TRUSTEES LIMITED
GENERAL TRUST COMPANY LIMITED

GLICO PENSIONS TRUSTEE LIMITED

NTHC TRUSTEES LIMITED

PENSIONS ALLIANCE TRUST COMPANY LIMITED
DAAKYE PENSION TRUST LIMITED

BEST PENSIONS TRUST LIMITED

PENTRUST LIMITED

PEOPLE’S PENSION TRUST GHANA LIMITED
BROADVIEW TRUST LIMITED

KIMPTON TRUST LIMITED

QLAC FINANCIAL TRUST LIMITED

ORANGE PENSION TRUST LIMITED

ESA PENSIONS TRUST COMPANY LIMITED
KORNERSTONE PENSIONS TRUST LIMITED
IDEAL PENSION TRUST LIMITED

ASI-B PENSIONS TRUST LIMITED

SECURE PENSIONS TRUST LIMITED

UNIVERSAL PENSIONS MASTER TRUST LTD
HEDGE PENSIONS TRUST LIMITED

LEGACY PENSION TRUST LIMITED

PENSOL CAPITAL TRUST LIMITED

CAPEL PENSION TRUSTEES LIMITED

STALLION TRUST AND ADMINISTRATION LIMITED
HAVEN TRUST LIMITED

BRIDGEWATER PENSIONS TRUST LIMITED
DISCOVERY PENSION TRUST LIMITED

Status
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed
Renewed

Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
Outstanding
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Table 5: Renewal Status of Pension Fund Custodians

No. Name of Custodian Renewal Status
1. ECOBANK GHANA LIMITED Renewed
2. STANDARD CHARTERED BANK GHANA LIMITED Renewed
3. STANBIC BANK GHANA LIMITED Renewed
4, CAL BANK LIMITED Renewed
5. GUARANTY TRUST BANK (GHANA) LTD. Renewed
6. AGRICULTURAL DEVELOPMENT BANK LIMITED Renewed
7. HFC BANK LIMITED Renewed
8. PRUDENTIAL BANK LIMITED Renewed
9. FIDELITY BANK GHANA LIMITED Renewed
10. ZENITH BANK (GHANA) LTD. Renewed
11. SOCIETE GENERALE GHANA LIMITED Renewed
12. UNIVERSAL MERCHANT BANK LIMITED Renewed
13. UNIBANK Ghana LIMITED Renewed
14, FIRST ATLANTIC BANK Renewed
15. NATIONAL INVESTMENT BANK LIMITED Outstanding
16. ACCESS BANK GHANA LIMITED Outstanding
17. UT BANK GHANA LIMITED Cancelled
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Table 6: Renewal Status of Pension Fund Managers

No. Name of Fund Manager Registration Status
1. IC ASSET MANAGERS GHANA LIMITED Renewed
2. DATABANK ASSET MANAGEMENT SERVICES LIMITED Renewed
3! PRUDENTIAL SECURITIES LIMITED Renewed
4. CIDAN INVESTMENTS LIMITED Renewed
5. NEW WORLD ASSET MANAGEMENT LIMITED Renewed
6. EDC INVESTMENTS LIMITED Renewed
7. CAL ASSET MANAGEMENT COMPANY LIMITED Renewed
8. FIDELITY SECURITIES LIMITED Renewed
9. REPUBLIC INVESTMENTS GHANA LIMITED Renewed
10. IFS CAPITAL MANAGEMENT LIMITED Renewed
11. ALL-TIME CAPITAL LIMITED Renewed
12. SDC CAPITAL LIMITED Renewed
13. FRONTLINE CAPITAL ADVISORS LIMITED Renewed
14. NDK CAPITAL LIMITED Renewed
15. NEW GENERATION INVESTMENT SERVICES LIMITED Renewed
16. STANLIB GHANA LIMITED Renewed
17. UNISECURTIES GHANA LIMITED Renewed
18. GOLD COAST FUND MANAGEMENT LIMITED Renewed
19. SIC FINANCIAL SERVICES LIMITED Renewed
20. EM CAPITAL PARTNERS LIMITED Renewed
21. CDH ASSET MANAGEMENT LIMITED Renewed
22. LIBERTY ASSET MANAGEMENT LIMITED Renewed
23. FIRSTBANC FINANCIAL SERVICES LIMITED Renewed
24. UMB INVESTMENT HOLDINGS LIMITED Renewed
25. SAS INVESTMENT MANAGEMENT LIMITED Renewed
26. QFS SECURITIES LIMITED Renewed
27. SEM CAPITAL MANAGEMENT LIMITED Renewed
28. BLACK STAR ADVISORS LIMITED Renewed
29. APEX CAPITAL PARTNERS LIMITED Renewed
30. CORNERSTONE CAPITAL ADVISORS Renewed
31. SIRIUS CAPITAL LIMITED Renewed
32. IGS FINANCIAL SERVICES LIMITED Renewed
33. WEALTH VISION FINANCIAL SERVICES LIMITED Renewed
34. OMEGA CAPITAL LIMITED Renewed
35. MCOTTLEY CAPITAL LIMITED Renewed
36. GALAXY CAPITAL LIMITED Renewed

Annual Report | 2017



NATIONAL PENSIONS REGULATORY AUTHORITY

37. NORDEA CAPITAL LIMITED Renewed
38. CRYSTAL CAPITAL AND INVESTMENTS LIMITED Renewed
39. SGL ROYAL KAPITA LIMITED Renewed
40. BORA CAPITAL ADVISORS LIMITED Renewed
41. DALEX CAPITAL MANAGEMENT LIMITED Renewed
42. ECOCAPITAL INVESTMENT MANAGEMENT LIMITED Renewed
43. LEGACY FINANCIAL SERVICES LIMITED Renewed
44. INTREPID INVESTMENT ADVISORY & ASSET MANAGEMENT LTD. Renewed
45, MANCAPITAL PARTNERS LIMITED Renewed
46. INVESTITURE FUND MANAGERS LIMITED Renewed
47. AVANT CAPITAL LIMITED Renewed
48. GLORYGATE CAPITAL LIMITED Renewed
49. AXE CAPITAL ADVISORS LIMITED Renewed
50. DELTA CAPITAL LIMITED Renewed
51. NIMED CAPITAL LIMITED Renewed
52. IDEAL CAPITAL PARTNERS LIMITED Renewed
53. FAMILY FOUNTAIN ASSET & SECURITIES LIMITED Renewed
54. BEIGE CAPITAL ASSET MANAGEMENT LTD Renewed
551 DUSK CAPITAL LIMITED Renewed
56. CHAPEL HILL DENHAM MANAGEMENT GHANA LTD. Renewed
57. CORPORATE HILLS INVESTMENT LIMITED Renewed
58. INVESTEYE CAPITAL PARTNERS LIMITED Renewed
59. REGAL ALLIANCE INVESTMENTS LIMITED Renewed
60. ALGEBRA CAPITAL MANAGEMENT LIMITED Renewed
61. HMI MANAGEMENT SERVICES LIMITED Renewed
62. WEALTH MANAGEMENT LIMITED Outstanding
63. BROOKS ASSET MANAGEMENT LIMITED Outstanding
64. FIRST ATLANTIC ASSET MANAGEMENT COMPANY LIMITED Outstanding
65. STANDARD SECURITIES LIMITED Outstanding
66. UTRAK CAPITAL MANAGEMENT LIMITED Outstanding
67. INVESTCORP ASSET MANAGEMENT LIMITED Outstanding
68. VERIT INVESTMENT LIMITED Outstanding
69. GLOBAL INVESTMENT BANKERS LIMITED Outstanding
70. CONTINENTAL CAPITAL LIMITED Outstanding
71. GLICO CAPITAL LIMITED Outstanding
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The private pension schemes fall under the 2" and 3" Tiers of the 3-Tier Pension Scheme in Ghana.
For the 2™ Tier Occupational Pension Scheme, it is usually set up as a Master Trust Scheme or an
Employer Sponsored Scheme.

The 3rd Tier on the other hand is a composite scheme. The 3rd Tier Provident Fund Scheme is usually
set up as a Master Trust Provident Fund Scheme or an Employer Sponsored Provident Fund Scheme.
Whereas the 3rd Tier Personal Pension Scheme which targets the informal sector may also be set up

as a Group Personal Pension Scheme or a Personal Pension Scheme.

Thus under the private pension schemes, there are six (6) categories as follows:

Il
IV.

V.

VI.

ESOPS - Employer Sponsored Occupational Pension Scheme,

MTOPS- Master Trust Occupational Pension Scheme,

ESPFS - Employer Sponsored Provident Fund Scheme,

MTPFS - Master Trust Provident Fund Scheme

GPPS - Group Personal Pension Scheme,

PPS - Personal Pension Scheme

The following table provides a summary of private pension schemes in operation for the past three

years.

Table 7: Summary of Private Pension Schemes 2015 to 2017

TIER

2 Tier
2" Tier

3 Tier
34 Tier
3 Tier
3 Tier

Pension Scheme Number as at Dec
2015
Employer Sponsored(Occupational 95
Master Trust (Occupational) 50
Sub-Total 145
Employer-Sponsored(Provident) 58
Master Trust(Provident) 36
Group/personal 9
Personal 12
Sub-Total 115
GRAND TOTAL 260

Number as at Dec

2016

81
45
126

56
32
9
12
109

235

Number as at Dec

2017

87
50
137

57
36
10
21
124

261

From the table above, the number of private pension scheme increased from 235 in 2016 to 261 by
the end of 2017. The 261 schemes consisted of 137 Occupational Pension Schemes (2nd Tier) and
124 Provident Fund and Personal Pension Schemes (3rd Tier). Due to some operational challenges
associated with the administration of Employer Sponsored Schemes, such as lack of capacity and
relatively higher operational costs, the Authority requires that such challenged employer-sponsored
schemes join a master trust scheme. This accounted for the declining numbers of employer sponsored
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schemes in operation over the past few years. The following tables provide the names of private pension
schemes in operation as at December 2018 under the six (6) categories identified.

Table 8: 2nd Tier Employer Sponsored Occupational Pension Schemes in Operation as at December 31, 2017

No. Scheme Name Tier
1. AIRTEL PENSION SCHEME 2
2. BOART LONGYEAR TIER 2 PENSION SCHEME 2
& CENTRAL UNIVERSITY COLLEGE PENSION SCHEME 2
4, CPC TIER 2 PENSION SCHEME 2
5. CONSAR GROUP PENSION SCHEME 2
6. ECOBANK GHANA LIMITED TIER 2 PENSION FUND 2
7. ECG TIER 2 PENSION SCHEME 2
8. COCOBOD TIER 2 PENSION SCHEME 2
9. GHANA GRID COMPANY LIMITED TIER 2 PENSION SCHEME 2
10. GPHA TIER 2 PENSION SCHEME 2
11. GHANA WATER COMPANY LTD. OCCUPATIONAL PENSION SCHEME 2
12. GIMPA OCCUPATIONAL PENSION SCHEME 2
13. GOIL OCCUPATIONAL PENSION SCHEME 2
14, HFC OCCUPATIONAL PENSION SCHEME 2
15. HIG OCCUPATIONAL PENSION SCHEME 2
16. LATEX FOAM OCCUPATIONAL PENSION SCHEME 2
17. MANTRAC TIER 2 PENSION SCHEME 2
18. MICHELETTI & CO. STAFF OCCUPATIONAL PENSION SCHEME 2
19. MTN TIER 2 PENSION SCHEME 2
20. NESTLE TIER - 2 PENSION SCHEME 2
21. NEWMONT GHANA OCCUPATIONAL PENSION SCHEME 2
22. RMU TIER 2 PENSION SCHEME 2
23. RELIANCE PERSONNEL AND LOGISTICS 2ND TIER 2
24, SHELL GHANA TIER 2 PENSION FUND 2
25. TEMA INTERNATIONAL SCHOOL STAFF OCCUPATIONAL PENSION SCHEME 2
26. UT GROUP OF COMPANIES STAFF OCCUPATIONAL PENSION SCHEME 2
27. UBA TIER 2 PENSION SCHEME 2
28. VALCO 2ND TIER OCCUPATIONAL PENSION SCHEME 2
29. WAPCO GHANA EMPLOYEES FUND TIER 2 PENSION SCHEME 2
30. BANK OF GHANA OCCUPATIONAL PENSION SCHEME 2
31. BARCLAYS BANK GHANA STAFF OCCUPATIONAL FUND 2
32. BAYPORT GHANA EMPLOYEES PENSION FUND 2
33. FIRST ALLIED OCCUPATIONAL FUND 2
34. STANBIC BANK GHANA LIMITED OCCUPATIONAL PENSION SCHEME 2
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35.
36.
a7.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53,
54,
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
85.
66.
67.
68.
69.
70.
71.
72.

NATIONAL PENSIONS REG

MECHANICAL LLOYD COMPANY LIMITED STAFF OCCUPATION

NATIONAL COMMUNICATION AUTHORITY STAFF OCCUPATIONAL PENSION FUND

TULLOW GHANA STAFF OCCUPATIONAL PENSION SCHEME
VRA STAFF OCCUPATIONAL PENSION SCHEME
FIDELITY BANK GHANA LIMITED OCCUPATIONAL PENSION SC

GOLDEN STAR (BOGOSO/PRESTEA) OCCUPATIONAL PENSION SCHEME

MINERALS COMMISSION TIER 2 OCCUPATIONAL PENSION SC
SSNIT SECOND TIER OCCUPATIONAL PENSION SCHEME
CATHOLIC ARCHDIOCESE ACCRA TIER 2 PENSION SCHEME
VANGUARD STAFF OCCUPATIONAL PENSION SCHEME

PENTRUST/GROUP NDUOM TIER 2 EMPLOYER SPONSORED SCHEME

PWC TIER 2 PENSION SCHEME

CAC PENSION SCHEME

GHANA RE TIER 2 OCCUPATIONAL PENSION SCHEME
NEXANS KABELMETAL GH. STAFF OCC. PEN. SCH.

JAPAN MOTORS & ASSOCIATES PENSION FUND

UNILEVER GHANA TIER 2 PENSION SCHEME

GOLDEN STAR (WASSA) OCCUPATIONAL PENSION SCHEME
UMB STAFF OCCPATIONAL PENSION SCHEME

PETROLEUM COMISSION 2ND TIER PENSION SCHEME

GHANA UNION ASSURANCE OCCUPATIONAL PENSION SCHEME

CAL OCCUPATIONAL PENSION SCHEME

KEEGAN RESOURCES GHANA PENSION SCHEME

NCCE OCCUPATIONAL PENSION SCHEME

JUDICIAL SERVICE STAFF OCCUPATIONAL PENSION SCHEME

GCB BANK LIMITED TIER 2 OCCUPATIONAL PENSION SCHEME

CROCODILE MATCHET OCCUPATIONAL PENSION SCHEME

GHANA TELECOMMUNICATIONS COMPANY LIMITED OCCUPATIONAL PENSION SCHEME

KATH TIER 2 PENSION SCHEME

WAEC 2ND TIER OCCUPATIONAL PENSION SCHEME
COCA COLA STAFF OCCUPATIONAL PENSION SCHEME
UNIVERSITIES STAFF OCCUPATIONAL PENSION SCHEME

OWERE MINES EMPLOYEES OCCUPATIONAL PENSION SCHEME

NEW CENTURY MINES OCCUPATIONAL PENSION SCHEME
QFS GROUP OCCUPATIONAL PENSION SCHEME
GBC OCCUPATIONAL PENSION SCHEME

GHANA CIVIL AVIATION AUTHORITY OCCUPATIONAL PENSION SCHEME

UNIVERSITY OF EDUCATION WINNEBA TIER 2

ULATORY AUTHORITY

AL PENSION SCHEME

HEME

HEME
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73. INTER — AFRIQUE GROUP OCCUPATIONAL PENSION SCHEME
74. KNUST TIER 2 OCCUPATIONAL PENSION SCHEME

75. GHANA EDUCATION SERVICE 2ND TIER OCCUP. PENSION SCHEME
76. HEALTH SECTOR OCCUPATIONAL PENSION SCHEME

77. TWIFO OIL PALM PLANTATION TIER 2 PENSION SCHEME

78. UCC TIER 2 OCCUPATIONAL PENSION SCHEME

79. FORESTRY COMMISSION PENSION SCHEME

80. L’AINE OCCUPATIONAL PENSIONS SCHEME

81. NPRA OCCUPATIONAL PENSION SCHEME

82. SIC INSURANCE EMPLOYEE PENSION FUND

83. SIC LIFE EMPLOYEE PENSION FUND

84. SIC LIFE TRUST EMPLOYEE PENSION FUND SCHEME

85. DALEX FINANCE STAFF OCCUPATIONAL PENSION SCHEME
86. GHANA POLYTECHNIC WORKERS PENSION SCHEME

87. HODA EMPLOYEE PENSION SCHEME

N PO DD DD DN D MDD MDD ND D N
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Table 9: 2" Tier Master Trust Occupational Pension Schemes in Operation as at December 31, 2017

Tier

=
°

Scheme Name

ENTERPRISE TIER 2 OCCUPATIONAL PENSION SCHEME
UNDERWRITERS TIER 2 MASTER TRUST PENSION SCHEME
GENTRUST MASTER PENSION FUND

HODA EMPLOYEE PENSION FUND

METROPOLITAN OCCUPATIONAL PENSION SCHEME
PENSIONS ALLIANCE TRUST FUND

PETRA ADVANTAGE PENSION SCHEME

ANCHOR TIER 2 MASTER TRUST SCHEME

OLD MUTUAL ASPIRE PENSION SCHEME

STALLION RETIREMENT FUND

MINING INDUSTRY MASTER TRUST OCCUPATIONAL PENSION SCHEME
VANGUARD LIFE PENSION FUND

NBC GHANA TIER 2 GOLD MASTER TRUST

NTHC TIER 2 OCCUPATIONAL PENSION SCHEME

SECURE PENSIONS OCCUPATIONAL MASTER TRUST SCHEME
UNITED SMART OCCUPATIONAL PENSION FUND SCHEME
UPT PENSION SCHEME

UNITED PENSION FUND SCHEME

VA LIFE PENSION FUND SCHEME

GLICO MASTER TRUST OCCUPATIONAL PENSION SCHEME
HEDGE OCCUPATIONAL PENSION SCHEME

GTMO/TWU OCCUPATIONAL PENSION SCHEME

TUC & AFFILIATES OCCUPATIONAL PENSION SCHEME
HAVEN PENSION FUND SCHEME

CAPEL EXECUTIVE TIER 2 PENSION SCHEME

DAAKYE OCCUPATIONAL PENSION SCHEME

KIMPTON MASTER TRUST SCHEME

PENTRUST TIER 2 OCCUPATIONAL MASTER TRUST SCHEME
QFTL OCCUPATIONAL PENSION SCHEME

UNITED MASTER TRUST PENSION FUND

GENTRUST WEALTH PENSION FUND SCHEME

UGS MASTER PENSION FUND SCHEME

LEGACY PENSION PLAN

UNIVERSAL PENSIONS ALL ENTERPRISES DYNAMIC TIER 2 SCH.
UNIVERSAL PENSIONS MID-CAPS TIER 2 SCHEME
UNIVERSAL PENSIONS MASTER TRUST SCHEME
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NATIONAL PENSIONS REGULATORY AUTHORITY

DISCOVERY TIER 2 OCCUPATIONAL PENSION SCHEME

RURAL AND COMMUNITY BANKS OCCUPATIONAL MASTER TRUST SCHEME
INDUSTRIAL AND COMMERCIAL WORKERS’ UNION MASTER TRUST SCHEME
BROADVIEW MASTER OCCUPATIONAL PENSION SCHEME

ORANGE PENSION TIER 2 MASTER TRUST SCHEME

ASI-B OCCUPATIONAL PENSION PLAN

ESA MASTER TRUST OCCUPATIONAL PENSION SCHEME

PENSOL CAPITAL TRUST OCCUPATIONAL PENSION SCHEME

BEST TRUST SCHEME

KORNERSTONE OCCUPATIONAL MASTER TRUST SCHEME

THE IDEAL OCCUPATIONAL PENSION SCHEME (TIOPS)

PPT OCCUPATIONAL PENSION SCHEME

FIRST MERIT OCCUPATIONAL PENSION SCHEME

CEDAR PENSION SCHEME
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Table 10: 3 Tier Employer Sponsored Provident Fund Schemes in Operation as at December 31, 2017

=
°

Scheme Name Tier
BOART LONGYEAR TIER 3 PENSION SCHEME

CPC TIER 3 PROVIDENT FUND

ECOBANK GHANA TIER 3 PROVIDENT FUND

ELECTRICITY COMPANY OF GHANA PENSIONS SCHEME TIER 3

GHANA GRID CO. TIER 3 PENSION SCHEME

GHANA MANGANESE COMPANY (GMC) EMPLOYEE PROVIDENT FUND SCHEME
GPHA STAFF PROVIDENT FUND

GGBL PROVIDENT FUND SCHEME

MANTRAC PROVIDENT FUND SCHEME

RMU TIER 3 PROVIDENT FUND SCHEME

STANBIC TIER 3 PROVIDENT FUND

TULLOW GHANA STAFF PROVIDENT FUND

VALCO EMPLOYEES’ END-OF-SERVICE 3RD TIER PROVIDENT FUND SCHEME
WAEC 3RD TIER PROVIDENT FUND SCHEME

BARCLAYS BANK GHANA PROVIDENT FUND

FIRST ALLIED PENSION FUND

GHACEM STAFF PROVIDENT FUND SCHEME

THE MINERALS COMMISSION EMPLOYEES’ PROVIDENT FUND

TEMA INTERATIONAL SCHOOL STAFF PROVIDENT FUND

GNPC PROVIDENT FUND SCHEME

NATIONAL COMMUNICATION AUTHORITY STAFF PROVIDENT FUND SCHEME
WAPCO GHANA EMPLOYEES PROVIDENT FUND SCHEME

PWC TIER 3 PENSION SCHEME

UBA TIER 3 PENSION SCHEME

AIRTEL TIER 3 PROVIDENT FUND

PENTRUST/GROUP NDUOM TIER 3 PROVIDENT FUND SCHEME

NESTLE TIER 3 PROVIDENT FUND

VANGUARD STAFF PROVIDENT PENSION SCHEME

GHANA RE TIER 3 PROVIDENT FUND SCHEME

SNNIT STAFF 3RD TIER SOS SCHEME

JAPAN MOTORS & ASSOCIATES TIER 3 PROVIDENT FUND

UMB STAFF PROVIDENT FUND SCHEME

NEWMONT GHANA EMPLOYEES’ PROVIDENT FUND SCHEME

SHELL GHANA PROVIDENT FUND

SANDVIK MINING AND CONSTRUCTION 3RD TIER PROVIDENT FUND SCHEME

NCCE STAFF PROVIDENT FUND SCHEME
Annual Report | 2017
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GIMPA PROVIDENT FUND SCHEME

MECHANICAL LLOYD COMPANY LTD STAFF PROVIDENT FUND
NHIA PROVIDENT FUND SCHEME

UT GROUP OF COMPANIES STAFF PROVIDENT FUND SCHEME
GOIL STAFF PROVIDENT FUND SCHEME

HFC BANK TIER 3 PROVIDENT FUND

COCOBOD TIER 3 PENSION SCHEME

PETROLEUM COMMISSION 3RD TIER PENSION SCHEME
CROCODILE MATCHET PROVIDENT FUND

UNIVERSITY OF EDUCATION, WINNEBA TIER 3

COCA COLA STAFF PROVIDENT FUND

NOBLE GOLD BIBIANI LIMITED EMPLOYEES PROVIDENT FUND
NAGRAT PENSION SCHEME

GBC STAFF PROVIDENT FUND

UNILEVER GHANA TIER 3 PENSION FUND

TWIFO OIL PALM PLANTATIONS LTD. TIER 3 PENSION FUND
MTN TIER 3 PENSION FUND SCHEME

NPA PROVIDENT FUND PENSION SCHEME

NPRA WORKERS’ PROVIDENT FUND SCHEME

HODA PROVIDENT PENSION SCHEME
AG-SL EMPLOYEE PROVIDENT FUND
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Table 11: 3 Tier Master Trust Provident Fund Schemes in Operation as at December 31, 2017

=
°

Scheme Name Tier
CEDAR PROVIDENT FUND

UNDERWRITERS TIER 3 MASTER TRUST PENSION SCHEME
ENTERPRISE TIER 3 PROVIDENT FUND SCHEME

HODA EMPLOYEE MASTER PROVIDENT FUND

METROPOLITAN PROVIDENT FUND SCHEME

PENSIONS ALLIANCE FUND

PETRA OPPORTUNITY PENSION SCHEME

OLD MUTUAL PRESTIGE PENSION SCHEME

UPT PROVIDENT FUND SCHEME

UNITED SMART PROVIDENT FUND SCHEME

UNITED PROVIDENT FUND SCHEME

VANGUARD LIFE PROVIDENT FUND SCHEME

GLICO MASTER TRUST PROVIDENT FUND SCHEME

NBC GHANA TIER 3 UMBRELLA PROVIDENT FUND

STALLION PROVIDENT FUND SCHEME

UNITED MASTER TRUST PROVIDENT FUND

VA LIFE PROVIDENT FUND SCHEME

HAVEN PROVIDENT FUND SCHEME

PENTRUST TIER 3 PROVIDENT MASTER TRUST SCHEME

QFTL PROVIDENT FUND SCHEME

GENTRUST MASTER PROVIDENT FUND

SECURE PENSIONS PROVIDENT FUND MASTER TRUST SCHEME
DAAKYE PROVIDENT SCHEME

KIMPTON MASTER PROVIDENT FUND SCHEME

ASI-B PENSIONS PROVIDENT FUND MASTER TRUST SCHEME
RURAL AND COMMUNITY BANK TIER 3 PROVIDENT FUND SCHEME
ASHANTI REGION RURAL BANK EMPLOYEE MASTER PROVIDENT SCHEME
PLATINUM UMBRELLA PROVIDENT FUND

FIHANKRA PROVIDENT FUND

BROADVIEW PROVIDENT FUND

OAK PROVIDENT FUND SCHEME

KORNERSTONE PROVIDENT FUND SCHEME

THE IDEAL PROVIDENT FUND SCHEME

ORANGE PENSION TIER 3 MASTER TRUST SCHEME

PPT PROVIDENT FUND SCHEME

HAVEN PENSION PLAN

w
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Table 12: 3 Tier Personal Pension Schemes in Operation as at December 31, 2017

=
°

Scheme Name Tier
HAVEN ROYALTY SCHEME

DAAKYE PERSONAL PENSION SCHEME
LEGACY SECURED LIFE INVESTMENT FUND
ASI-B PERSONAL PENSION

COCOA ABRABOPA

ASI-B PERSONAL PENSION

QFTL PERSONAL PENSION SCHEME
PENTRUST PERSONAL PENSION PLAN

MY IDEAL PERSONAL PENSION SCHEME
MARINER PERSONAL PENSION SCHEME
PENTRUST PERSONAL PENSION PLAN
TUC-UNIWA PERSONAL PENSION SCHEME
PPT PERSONAL PENSION SCHEME

FIRST MERIT PERSONAL PENSION SCHEME
DAAKYE DIASPORA PENSION SCHEME
FIRST MERIT PERSONAL PENSION SCHEME
DAAKYE DIASPORA PENSION SCHEME
PEMPAMSIE FUND

AXIS PENSION PLAN

ENTERPRISE PERSONAL PENSION

SECURE PENSION PERSONAL PENSION

w
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Table 13: 3rd Tier Group Personal Pension Schemes in Operation as at December 31, 2017

=
°

Scheme Name Tier
UNITED INVESTMENT TRUST

LIVE AFTER RETIREMENT

GHABA GROUP PENSION SCHEME

GUTA GROUP PERSONAL PENSION SCHEME
GHANA MEDICAL ASSOCIATION PENSION FUND
PROVIDENT GROUP PERSONAL PENSION PLAN
SECURE GROUP PERSONAL PENSION SCHEME
STALLION GROUP PERSONAL PENSION SCHEME
GENTRUST ALTERNATIVE PENSION SCHEME

KORNERSTONE GROUP PERSONAL PENSION SCHEME
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NATIONAL PENSIONS REGULATORY AUTHORITY

Overview

The Authority’s monitoring and supervision strategies seek to ensure that defined contribution
schemes are administered efficiently and effectively by licensed Trustees with the support of Pension
Fund Managers and Pension Fund Custodians. In line with the above, the Authority is committed to
ensuring that Trustees and other service providers in the industry are knowledgeable and competent at
administering defined contribution schemes and are able to deliver the value that engenders confidence
in the contributor.

Thus in addition to the inspections, investigations and sanctions employed in the supervision of the
pensions industry, the Authority also facilitates Trustees trainings, regular engagements of Trustees and
other service providers as well as education and sensitization of key stakeholders including employers,
workers and their unions. With these interventions, the Authority seeks to position itself as accessible
and a reliable source of practical information to key players in the pensions industry.

Inspections

In the year under review, a total of 1,007 inspections were carried out on various pension entities
including Trustees, Pension Fund Custodians, Pension Fund Managers, Employers and defined
contribution Pension Schemes.

Off-site inspections

Licensed Trustees, Pension Fund Custodians and Pension Fund Managers are required to submit
Monthly, Quarterly and Audited Annual Reports in a format prescribed by the regulator. To ensure
compliance with the submission of statutory reports, the Regulator conducts analysis of these reports
from pension entities to ensure compliance and also to enable the Regulator collect accurate industry
statistics and information.

By the close of 2017, the Authority had received a total of 958 reports from various pension entities. The
breakdown is provided in the following table.

Table 14: Summary of statutory report received in 2017

SERVICE PROVIDERS 1STQUARTER 2"° QUARTER 3°° QUARTER 4™ QUARTER TOTAL
Corporate Trustees/MTS 33 44 59 186 322
Employer Sponsored Schemes 92 33 127 82 334
Pension Fund Managers 22 56 39 143 260
Pension Fund Custodians 1 7 25 9 42
TOTAL 148 140 250 420 958
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Corporate Trustees: Out of the 322 reports received, majority of the Corporate Trustees were largely
compliant with their reporting on the Master Trust Schemes. The few breaches identified triggered
onsite inspections later in the year to ascertain the extent of the breaches and decide on the necessary
course of action to bring those Trustees to full compliance.

Pension Fund Custodians: From analysis carried out on the 42 reports received from Pension Fund
Custodians, the Authority found that they were generally compliant, no serious breaches were identified.
With respect to one, Cal Bank Custody, the Authority found minor breaches including formatting and
organization of the reports as well as omission of certain vital information. These minor breaches were

quickly resolved with the custodian in question.

Pension Fund Managers: From the 260 Pension Fund Managers reports received, the common
breaches identified are listed below:

v’ ‘zero activity’ due to PFM inability to secure pension schemes
v' Asset class limits exceeded (temporarily)

v Valuation discrepancies

v"Under reporting of accrued interests

With respect to the ‘zero activity’ problem, the Authority will adopt more aggressive strategies in the
coming years including withdrawing the registration of Pension Fund Managers who are unable to
secure schemes within a reasonable period after their initial registration. The valuation discrepancies
and under reporting of accrued interest were corrected and the entities concerned were put under strict
monitoring by the Authority.

Employer Sponsored Schemes: A total of 334 reports from employer sponsored schemes were
reviewed. Common breached identified included the following:

v" Outstanding contribution reports for some months

v Issues related to Net Asset Value (NAV) calculation
v"Inconsistencies in fees charged to the scheme
v

Lack of investment valuation reports

The Authority is taking steps to streamline Net Asset Value calculations of service providers to forestall
future challenges and ensure uniformity in the calculations among service providers. Trustees of
schemes that failed to submit contribution reports and investment valuation reports were summoned.
Appropriate surcharge will be applied to those found to be in breach of the law.
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Onsite inspections

The Authority’s onsite inspection activities focused on Corporate Trustees, Pension Fund Custodians
and various Employer Sponsored Schemes in 2017. Pension Fund Manager were not inspected in
2017.

A total of 49 entities were inspected in the year under review. A summary of the onsite inspection
activities of the Authority for the year is provided in the following table.

Table 15: Statistics of the Onsite inspection activities in 2017

Service Providers Total Inspections Common Issues
Corporate Trustees 6 v Non-submission of statutory reports
v Violation of assets allocations limits
v’ Pension software
v’ Failure to Issue membership certificates

Pension Fund Managers
PFC set up as a unit of the parent Bank
Auditing of scheme accounts

Pension Fund Custodians 11
Employer Sponsored Schemes 32

Failure to issue membership certificates
Failure to issue contribution statements

Incomplete enrolment of members

S N N N NN

Expired service provider agreements
TOTAL 49

Corporate Trustees: The six (6) inspections were carried out on three (3) Corporate Trustees namely
ASI-B Pension Trustee Limited, Pensol Pension Trust Limited and Hedge Pension Trust. ASI-B Pension
Trustee Limited was taken over by a new owner and the Trust has since been revamped and operating
normally. The issues of Pensol Pension Trust Limited have been partially resolved but Hedge Pension
Trust is still under strict monitoring.

Pension Fund Custodians: The Pension Fund Custodians were generally compliant, the only issue
identified had to do with they being set up as units of the parent bank. Although setting up as a unit
of a bank may not be legal, the Authority prescribes that Pension Fund Custodians are set up as
subsidiaries of the parent bank.

Employer Sponsored Schemes: Out of the 32 employer sponsored schemes inspected, six (6) were
fully compliant. The remaining 26 schemes that were found in breach were cautioned and directed to
resolve their issue. Failure will result in more punitive sanctions including being made to join a master
trust scheme or fined.
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Complaints and Investigations

In the past 12 months, the Authority received 14 complaints from various stakeholders in the pensions
industry. These complaints were investigated and the Authority was able to resolve seven (7) out of the
14. Substantial progress was also made towards resolution of the remaining or pending petitions. The
following table provides details on the petitions received and addressed during the year under review
(2017).

Table 16: Petitions received and addressed during the year under review (2017).

No. Subject of Issue/Action Taken Status
Complaint

1. Annemarie The school was not deducting and paying the Resolved
International School mandatory 2™ Tier contributions. The amount in

arrears, as well as surcharges have been computed
and the school is making payment as per agreed
schedule. QLAC Financial Trust will report after
payment is completed

2. Kumesh Ghana The employer had an arrangement of a Provident Resolved
Fund, though not registered with NPRA. The
complainants rejected the determination by NPRA on
the matter and has therefore taken the matter to the
National Labour Commission. NPRA currently has no
further role in the matter

3. Shining Star School The employer is yet to register with a mandatory Resolved
2" Tier Scheme. Investigations revealed that the
employer had taken the initiative to register the school
and its employees with GLICO Pension Trustees. A
time line was given to the proprietor to complete the
process and pay all outstanding Tier 2 contributions.

4, HIPPO Transport A complaint was filed by some former workers of Resolved
Limited HIPPO Limited that their Tier two contributions were
deducted but were not paid to the appointed Trustee
namely GLICO Pension Trustee. Investigations
revealed that some payments on arrears have been
effected, HIPPO Limited had not paid the surcharge.
The level of surcharge payable has since been
computed. Glico is facilitating the recovery of arrears.

5 Crown Casino, Petition on enrolment and payment discrepancies. Resolved
Tema United Pension Trustees confirmed up to date
payment (July, 2017), however, the company had not
submitted Schedules since February 2016. Series
of follow ups by the Authority has resulted in Crown
Casino management providing forms to be filled to
enable the Trustee to properly enroll them onto a
scheme. Contribution schedules have since been
sent
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BXC Company
Limited
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Telecommunication
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Said Jewelleries

VILAC International
School

Emerge Ghana
Limited

Uni Employ
International
(Lambert Electromec
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Corporation (G.B.C):
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The complaint was in respect of default in payment.
Investigations conducted with the Trustee concerned
Metropolitan Pension Trust showed that Tier 2
payments from March 2013 to September 2016 was
effected by BXC. The investigation was concluded
with the employer showing evidence of up-to-date
payment.

A complaint from some workers indicated that
the employer was