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he National Pensions Regulatory Authority (NPRA) is coming out
with a new Newsletter with a new focus and objective.

Known as The Pensions Digest, the newsletter will disseminate in-
formation on pension matters and the disciplines they represent in Ghana as

EDITOR-IN-CHIEF well as the activities of the Authority. Importantly, the publication is also to be

used as the mouthpiece of the Authority and would be an independent publi-

Hayford Atta Krufi cation.

Pension issues in the country have over the years been synonymous with the

EDITOR Social Security and National Insurance Trust (SSNIT). The Pensions Digest

therefore will seek to project the Authority as the sole and legitimate regulator

Nana Sifa Twum of the pension industry in Ghana by consistently and effectively espousing its
agenda.

CONTENTEDITOR It will take a critical look at the regulatory functions, standards, compliance,

Frank Anderson planning, training, periodic challenges and achievements by the Authority and

within the industry as whole.

ASSISTANT EDITORS Our editorial policy is in line with the vision, mission and objectives of the

Authority, therefore the newsletter will conduct research into pension matters
Emmanuel Ddg banu and other related issues. It will also publish some statistical data within the pen-

Kwame Okae Kissiedu sions industry in Ghana.
It will cover legislations, policies, programmes and projects in the industry
EDITORIAL among others. On the same lines, it will also inform readers about relevant pub-
lications and writeups as well as plans and upcoming and past events including
ASSISTANT conferences, training courses, stakeholder meetings and consultations.
lvan Ash|ey - Lawson The Pensions Digest will cover news on a wide range of issues on NGOs,
agencies, associations and institutions that have a role to play in supporting

DESIGN / LAYOUT pension reforms within the informal sector.

. The Ministries of Finance and Employment and Labour Relations, related in-
Eric Aborge stitutions as well as donor agencies in the country would also be targeted for

PHOTOGRAPHY content

It will also look at science and technology in relation to pensions, social devel-
Ivan Ash |ey - Lawson opment, sport and recreation, economy, women and the youth, trade and indus-
try in respect to pensions.

CONTRI BUTORS Essentially, The Pensions Digest will anchor its editorial focus on pensions

matters with broader objective of “ensuring retirement income security” in line

Gideon Osei Poku with the vision of the Authority.
Seth Scckey The NPRA as part of its role of regulating pensions operations in the country
also has it as a duty to sensitise the populace not only to appreciate the nation’s
Sam uel qufour Awua h pensions reforms but also to participate and enrol onto pensions schemes.
Ab du ICII -Ra l‘ld man The Authority also provides high-level support and education to service pro-

viders in the pension industry and The Pensions Digest will be used to help in
this direction.

MARKETING /

The New Pensions Digest which will be published quarterly, is coming out at a

CIRCULATION time when the Authority is celebrating its 10th anniversary as the sole regulatory
body on pensions in Ghana. Its publication has also, at the same time, coinciding

Si‘e”q Quq ri'ey with the decumulation exercise as a result of the national pensions reforms.
Rosina Akrof Circulation of the newsletter will be very wide to reach all District Assem-

blies, Ministries, Donor Agencies, Diplomatic Missions and International Or-
ganisations in Ghana. Government Agencies such as the Information Services
Department among others would also be targeted in the distribution.

We wish that The Pensions Digest will offer pensions stakeholders in the
country the medium to communicate and market their services to their target
audience within the industry.

[ e: || info@npra.gov.gh I ‘
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From The CEO s Desk
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wish to welcome our
Ireaders and all stake-
holders in the pension
industry in Ghana to the
first edition of our rebrand-
ed Newsletter, Pension Di-
gest. The Authority over
the years has been publish-
ing its newsletter for distri-
bution to stakeholders and
to inform general public on
activities of the Authority.

We have now redesigned
the newsletter under a
brand name “Pension Digest”.
We hoping to come out
quarterly to keep all stake-
holders updated on topical
issues in the industry and
news of what is happening
within the Authority.

Its been ten year since
the implementation of the
Contributory 3-Tier Penson
Scheme in 1st January 2010.

S — ’
Sseé f Ensuring Retirement Income Security

It has not been an easy road
for the Authority especially
at the beginning of its huge
regulatory assignment with
few staff. We have come a
long way and I want to take
this opportunity to congrat-
ulate staff and all stakehold-
ers who have supported the
Authority in this ten-year
journey of regulating pen-
sions in Ghana and ensur-
ing retirement income for
Ghanaian workers.

In recognition of the sup-
port in the smooth imple-
mentation of the scheme
and the role played by var-
ious stakeholders, the Au-
thority is celebrating the
10 years of implementing
the 3-Tier Pension Scheme
and its existence under the
theme “Ghana’s 3-Tier Pen-
sions Scheme, 10 years on”.

The Authority is expected
to use this occasion to re-
flect on the achievements,
the challenges and work out
new strategies to help re-
shape the future of Ghana’s
Pension industry.

As you join us to celebrate

this occasion, we also bring
to you the Pensions Di-
gest with up to date views,
news and all that you need
to know about pensions in
Ghana.

I hope you will find the

contents of the Pension Di-
gest interesting and that you
will give us feedback to con-
sider in future editions.

Finally, I wish to invite

you to visit our redesigned, in-
teractive and user-friendly
website;
for information on pension
activities in Ghana.

www.npra.gov.gh
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Is It Your Hope Or Fear

ension is deemed in Ghana

and most developing coun-

tries as punishment rather
than acknowledgment of what one
has done for his or her country.

The word pension puts fear in

most workers, both in the formal
and informal sectors. This is be-
cause very few people who are
working prepare adequately to-
wards their retirement because just like
death, retirement is inevitable, it will
surely come when it has to.
It is also like nature; it cannot be
cheated. Again, it does not depend
on one’s belief, whether you believe
it or not it will one day dawn on
you. It will surely come.

When well prepared, pension
must be enjoyable rather than put-
ting fear in workers. So, one legiti-
mate question that could be asked
very frequently, is whether pension
should provide the worker with
hope or send a kind of fear.

A survey conducted last year
by the renowned pensions survey
institute in the United States of
America (USA) Employee Benefit
Research Institute (EBRI) indicat-
ed that “The share of workers who
feel very confident in their ability
to live comfortably in retirement
remains low at just 17%, but anoth-
er 47% are somewhat confident.
Combining those that are very and
somewhat confident, workers ap-
pear to be more confident in retire-
ment than they were in 2017

In Ghana, the compulsory retir-
ing age is 60 years.
Whether or not it is okay for
the huge number of people in the
country is another talking point. “

Ensuring Retirement Income Security

A 2018 Employee Benefit Re-
search Institute survey again re-
ports that 48 percent of workers
expect to retire after age 65, but
only 19 percent of retirees stayed
on the job that long. Just 10 percent
of workers say they are planning to
retire before age 60, but 26 percent
of retirees left the workforce that
early.

Retirement and pensions, for
that matter, marks the end of a
person’s working career and his or
her contribution towards national
development. Many people would
like to work without pensions be-
cause they want salaries to contin-
ue hitting their accounts monthly,
because perhaps and in most cases,
that is their only source of income.

Without this they will have abso-
lutely nothing to live on after retire-
ment, if they never contributed to a
pension scheme. This obviously is
the fear factor. Such workers hate
to hear anything about pension.
This is apparently not the only fac-
tor, in most cases, people aged 60,
that is the compulsory retirement
age still have some more strength
to go about duties. They believe
staying home inactive is the worse
form of utilising God’s giving tal-
ents and strength but the employer
say, “thank you please go home.”

So, we see a lot of retirees often
active in a variety of areas and
many even pursue part- or full-
time employment after leaving be-
hind a career for many years. Some
are known to be very active after
normal working years than during
the post-retirement periods.

Whatever be the situation, there

is huge joy and hope in retirement
if it is planned properly. We often
hear people very eager to retire,
because they have adequately pre-
pared towards it by contributing to
a pension scheme. This is the hope
factor.

Jobs are said to be so stressful
and at the same time enjoyable
depending on how it is managed.
Notably, jobs are the major cause
of stress for many people espe-
cially when one’s job is a miss-
match. That is doing what you
don't like or doing for a living, but
compelled by circumstances. Too
much stress goes out of the way
when one retires very prepared to-
wards pension.

As human beings the entire sys-
tem continues to grow out of the
norm. This is how it was made by
the Creator so there is no question
in this respect. The energy contin-
ues to retrogress. The strength be-
comes so much limited and certain
times, the mind cannot work as it
was in the beginning and poor and
fading health set in.

It is often said that “if the retir-
ee has nothing at all, he has time
in abundance” Retirement obvi-
ously provides the former worker
ample time for other chores and
recreations he or she would not
have when in full and gainful em-
ployment. We know too well what
relaxation and recreation do for
the human system. Well-prepared
retirement offers the advantage of
allowing more time and energy to
enjoy life to satisfaction.

Continued On Pg. 5
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Is It Your Hope Or Fear

A retiree could have the advan-
tage of spending enough time on
things he loved but could not do
because of work and many people
also use retirement periods to ex-
plore new ways of enjoyable life.

These are not the exhaustive list
of the fear and hope factors of pen-
sion but one can decide to love or
hope for his or her retirement base
chiefly on the preparations towards
it.

No worker in Ghana, be it in the
formal or informal has to be afraid
of retirement. Retirement must be
enjoyable. There is hope for every
Ghanaian worker during retire-
ment. It has been made possible for
the Ghanaian worker to at least live
on something meaningful during
retirement.

A satisfactory provision has been
made for all Ghanaian workers
though the new National Pension
Scheme which was instituted by
the National Pensions Act, Act 766.
This act ensures that every Ghana-
ian worker receives retirement
benefits as and when due.

“The Act 766 which was passed
on December 12th, 2008 mandated
the establishment of a new contrib-
utory Three-Tier Pension Scheme

with the National Pensions Regula-
tory Authority (NPRA) to oversee
the efficient administration of the
composite pension scheme.”

The New Pension Scheme was
launched on 16th September, 2009
and its implementation started in
January 2010.

£
Sys Jf Ensuring Retirement Income Security
-

The Act introduced into the
country two new pension tiers,
namely Tier 2 and Tier 3. These
provided a basic supplement to the
already known pension scheme
operated by the Social Security and
National Insurance Trust (SSNIT)
pension scheme, now referred to as
the Tier 1.

The act made the Tier 2 manda-
tory and a defined contributory
scheme to which every employee
contributes 5% of his or her basic
salary towards retirement.

The Third-Tier pension scheme
is strictly a voluntary scheme pri-
marily for workers especially the
self-employed and workers in the
informal sector. This is managed
by a Trustee, licenced and regulat-
ed by the National Pensions Regu-
latory Authority (NPRA)

So, Ghanaians all over irrespec-
tive of where he or she works have
been provided the opportunity to
safe towards their future, retire-
ment for that matter.

Only 5 percent of one’s basic in-
come per month could

earn him or her huge regular in-
come after retirement. Monies

paid monthly is kept and invested

on behalf of the contributor, under
strict governance and regulations.
It is kept intact and ready to source
by the contributor at the end of a
well-deserved retirement.

This 5 percent of one’s income
could easily be spent on intangible
things or waste away while work-
ing but when paid as contribution
towards pension it becomes a great
worth to cushion life and that be-
come hope and joy during retire-
ment and not fear.

Retirement they say “is not just
a case of not setting an alarm an-
ymore to go to work.” It is rather
a huge life-changing decision and
that is the reason why at times, it is
celebrated in grand styles.

It is worth noting apart from set-
ting aside a token every month and
retirement will be enjoyable re-
membering that “It is better to live
rich than to die rich” let it happen
for you. Be on a pension scheme
now if you are not on one already.

Are You On

Pension?
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Young Graduates AdvisedTo Pay
Attention To Pension Matters

he Sunyani Zonal Office
of the National Pensions
Regulatory  Authority
(NPRA) in an attempt to encour-

f age the youth to plan for their

retirement has on separate oc-

casions sensitised some Nation-
i al Service and Nation Builders

Corps (NABCO) personnel on
the 3-Tier Pension Scheme in the
Bono, Bono East and Ahafo Re-
gions.

About two hundred and
eighty-seven National Service and

\ two thousand NABCO personnel

were taking through the relevance

M of Pension, various components

of the 3-Tier Pension Scheme and
the role of Service Providers in
the pension industry at Sunyani
and Techiman

The Sunyani Zonal Manager
of NPRA William Ohene- Adjei
encouraged National Service and
NABCO personnel to enrolled on
a pension scheme to ensure that
they gain a meaningful and ade-
quate pension when they retire.

He appealed to the graduates
and the youth to show interest in
pension matters during their ac -
tive working life to ensure their
financial security during their old
age.

The graduates expressed delight
in the exercise and called on the
Authority to embark on more of
such programmes to educate and
sensitize the youth on pension
matters.

NABCO StafFfF OF NPRA Participates
In The 1** Anniversary Celebration
OF The National Builders CORPS (NABCO)

s part of measures to address
Agraduate unemployment in the
country, the government estab-

lished the Nation Builders Corps (NAB-
CO). Among other things the move was
also to mitigate the unemployment in the

country.

October, 2019 marked the first anniver-
sary of the initiative and it was observed
on the 17th and 18th October, 2019 at the
National Theatre, Accra.

Eleven NABCO staft at the National
Pensions Regulatory (NPRA) participat-
ed in the event which saw NABCO per-
sonnel from all 16 regions of Ghana in
attendance.

The president of the republic of Ghana,
His Excellency Nana Addo Dankwa Aku-
fo-Addo expressed his gratitude and com-
mended over 100,000 unemployed grad-
uates who enrolled onto the programme

S f Ensuring Retirement Income Security

last year for contributing to the devel-
opment of the country. Speaking on the
theme “Investing in the youth, securing
our future through work opportunities
and nation building”, the president advo-
cated for the NABCO Module Implemen-
tation Partners (MIP’s) to prioritize the
employment of trainees on the scheme.
The president used the opportunity to
launch the Nation Builders Corps (NAB-
CO) Skills and Talent Academy (STA), an
exit programme to prepare trainees for
the job market after their three years stint
with the scheme.

The vice president of Ghana, His Ex-
cellency Dr. Mahamadu Bawumia also
reaffirmed the administration’s policy to
prioritize job creation and introduce so-
cial interventions for all to benefit.

The Chief Executive Officer of NABCO
Dr. Ibrahim Anyars in his speech said the

initiative from its inception to its cur-
rent phase has been beneficial to some
11,000 unemployed graduates who were
enrolled onto the programme to gain
permanent employment. He encouraged
all beneficiaries to take advantage of the
scheme and develop themselves by offer-
ing any of the certificate courses on the
NABCO portal.

ke i u-urm:mi—- N_lﬂq:ﬂ l hk
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Traders At Tamale Aboabo Market
Schooled On Informal
Sector Pensions.

he Tamale Zonal Office

of the National Pen-

sions Regulatory Au-
thority (NPRA) in collaboration
with the leadership of the Tama-
le Aboabo Market Traders As-
sociation has organised a mar-
ket activation event for traders
of the Tamale Aboabo Market
on the third-tier personal pen-
sion scheme. The event saw the
participation of traders such as;
cereal off-takers, butchers, veg-
etable sellers, poultry retailers,
cola nuts and fruits sellers and
petty traders. Also present dur-
ing the event was representa-
tives of Axis Pension Trust and
Enterprise Trustees.

The objective of the market
activation was to educate and
sensitize the traders about the
existence of the informal sec-

tor pension scheme and how }

they could take advantage of it
to plan their retirement by en-

rolling and contributing into the B

scheme in order to have a retire-
ment income security.

In his welcome remarks, the
Tamale Zonal Head of the Na-
tional Pensions Regulatory Au-
thority (NPRA) Mr. Yakubu
Alhassan Fuseini said old age
poverty was real and a common
phenomenon among the aged
particularly in the informal sec-
tor.

According to Alhassan Fuesini,
many people hold the percep-
tion that it was only workers

T Ensuring Retirement Income Security
4

within the formal sector who
were allowed by the law to con-
tribute towards their retirement.

That, perception He noted was
not right and indicated that un-
der the National Pensions Act,
2008 (Act 766) provision had
been made in the Third-Tier
voluntary Personal Pension
Schemes to cater for the peculiar
needs of workers in the informal
sector of the economy who con-
stitute about eighty-five per cent
(85%) of workers in the country.

“A day will come you may
no longer be able to come to this
market to sell your wares again
as a result of old age, so it’s im-
portant for you (traders) to vol-
untarily join a scheme of your
choice and contribute towards
your retirement,” Mr. Fuseini
stressed.

He used the forum to encour
age all informal sector workers

to take decision now to enroll

He used the forum to encour-
age all informal sector workers
to take decision now to enroll
with the various schemes oper-
ated by the corporate trustees to
plan towards your retirement,’
Mr. Fuseini emphasized.

Representatives from  Axis
Pensions and Enterprise Trus-
tees took turns to explain the
benefits of the informal sector
pension scheme to the traders
and processes to enroll onto to

the personal pension scheme
and the group personal pension
scheme.

The Organizer of the Tamale
Aboabo Market Traders Asso-
ciation encouraged all traders
at the market to join the scheme
and take advantage the benefits
to secure the future against pov-
erty.

Pl wvenora covon R




he National Pensions

Regulatory  Authority

(NPRA) has relocated
its head office from the Onwo-
na House, Hilla Liman Highway
(Kanda Highway) to SU Tower, No.
18 Castle Road, Accra near Great-
er Accra Regional Hospital former
Ridge Hospital.

The relocation was to meet the
increasing number of staff required
to ensure efficient service delivery
by effectively administering and
regulating the pensions industry
in Ghana. The move has also im-
proved the Authority’s visibility.

The new headquarters building

which is near the Electoral Comm-
ission has very excellent office

settings with productive work

P ENSI ONS

DI GEST

space which has been intelligently
designed to help staff toperform
their duties effectively. It has also
promoted creativity, collaboration

and focused working with an intel-
igent office environment

At a short but impressive open-
ing ceremony, the Board Chair-
man of the Authority, Mr. Paul
Simon Koranteng expressed his
delight and noted that the serene
atmosphere and the modern safety
features would not only provide a
conducive working environment
for staft but more importantly, the
space would help improve upon
their activities.

He expressed the view that
stakeholders especially Pensioners
and Service Providers would also

M A RCH,

Relocates
Its Head OFFice

2 0 2 0O

enjoy convenient and warm at-
mosphere when transacting busi-
ness with the Authority.

The Chief Executive Officer of
the Authority, Mr. Hayford Atta
Krufi urged the staff to continuous-
ly maintain the place and always
ensure the highest standard befit-
ting the status of the Authority.

The opening ceremony was
attended by the Members of the
Board and staff of the Authority.

SU Tower, N9. 18 Costle Rood,
Ridge Accro -Ghono
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NPRA Seeks Media Partnershlp
To Sensitize The PUblIC On Relevance

OF Pensions

The National Pensions Reg-
ulatory Authority (NPRA),
as part of its quest to use the
media in sensitization programmes
educate the general public to appreci-
ate and participate in pension schemes
in the country has embarked on a tour
to a number of media institutions in
Accra to build working and fruitful
relationship.

Against this backdrop, a five-mem-
ber delegation from the Authority led
by the Chief Executive Officer, Mr.
Hayford Atta Krufi, has paid sepa-
rate courtesy calls on the Heads of
four highly placed media institutions.
They included the Graphic Commu-
nications Group, The Media General,
Ghana Broadcasting Corporation and
the Multi Media Group.

Mr. Krufi noted that there has been
the urgent need for the NPRA to seek
for effective partnership with the me-
dia for their support to educate
the public and to whip up people’s en-
thusiasm in pension matters.

He lamented that although workers
in the informal sector constituted 85
percent of the country’s workforce,
only one percent of them had regis-
tered on one pension scheme or an-
other, a situation he described as un-
acceptable.

“People have little understanding of
financial literacy and pension. Also,
with happenings in the banking sec-
tor and failures with investments, any
education that encourages people to
put aside some money becomes very
difficult,” he noted.

Mr. Krufi admonished workers in
the informal sector to consider regis-
tering on at least one pension scheme,

:¢ ) Ensuring Retirement Income Security

particularly group or personal pen-
sion scheme under the 3*-Tier volun-
tary Scheme.

He said the third-tier scheme was
designed to cater for the peculiar
needs of workers in the informal sec-
tor, adding that they could register
with any of the 22 corporate trustees
that had been approved and licensed
by the authority.

Heads of institutions visited, Mr.
Kobby Asmah, The Editor of the Daily
Graphic, Madam Beatrice Agyemang,
CEO of the Media General, Profes-
sor Amin Alhassan, Director General
of the GBC and Mr. Ken Ansah, the
Chief Operations Officer of the Multi
Media expressed the commitment to
partner the NPRA to change the nar-
rative where people in the informal
sector had no interest in planning for
their retirement.

Mr. Asmah on his part noted that
“It is extremely important that we in
tensify our mass education because a
significant proportion of the popula
tion is not aware of the importance of
pension and has not registered on a
pension scheme,’

Officials Of NPRA Interacting With Mr. Kobby
Asmah (Editor Of The Daily Graphic)

He therefore asked the NPRA to
provide the media with accurate and
reliable information to better inform
the public on pensions.

The Deputy CEO of the NPRA, Mr.
David Tetteh-Amey Abbey, assured
the public of the existence of credible
financial institutions handling pen
sions, adding that the government was
sanitising the financial system.

He also asked workers to desist
from the habit of claiming their tier-
two benefits before turning 60, with
the excuse of being temporarily un
employed, saying: “We need to save
towards our retirement.”

Present at the meetings were the
acting Political Editor of the Daily
Graphic, Mr. Albert Salia; the Dep
uty Online Editor, Mr. Enoch Dar
fah Frimpong; a representative of the
Graphic Sports, Mr. George Ernest
Asare; the Director of Finance, NPRA,
Mr James Addai; the Manager, Corpo
rate Affairs, NPRA, Nana Sifa Twum,
and the Assistant Corporate Affairs
Manager, NPRA, Mr Frank Anderson

I O 9 §
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InFormal Sector Workers

Show Interest In Pension At NPRA
Sensitisation Programme At Akyem Oda

he National Pensions

Regulatory Authority

as part of its regula-

tory and sensitisa-
tion functions organised a market
activation and sensitization pro-
gramme to educate the informal
sector workers at Akyem Oda on
the 3-tier Pension Scheme.

Among other things the pro-
gramme was aimed at encouraging
workers in the informal sector to
plan towards their retirement.

The Deputy Chief Executive Of-
ficer of the Authority, Mr. David
Tetteh- Amey Abbey encouraged
the informal sector workers to con-
tribute to a pension scheme as that
is one of the surest ways of avoid-
ing old age poverty. He said no one
can escape retirement whether in
the formal or informal sector, it is
therefore important to start plan-
ning for that period.

The Deputy CEO also indicated

that the informal sector pensions
arrangement under the 3-Tier Pen-
sion Scheme is unique in the sense
that contributors can contribute
any amount according to their
earnings. He continued that the
scheme is flexible allowing contrib-
utors to contribute daily, weekly or
monthly basis. He assured them of
the safety of their contribution be-
cause there enough is regulations to
protect the funds.

Mr. Abbey gave an assurance
that contributors’ pensions were
secured because there were strict
laws governing such contributions

and also advised the contributors

to pay their contributions to trustees

of their choice.

The Municipal Chief Executive

(MCE) of the Brim Central Mu-
nicipal Assembly Madam Victoria
Adu on her part encouraged work-
ers in the informal sector to con-
tribute towards their pension in or-
der to enjoy some income during

their old age when they could no
longer work.

She was of the view that con-
tributing to pensions is a positive
way of controlling old age poverty.

The programme saw over 200
informal sector workers includ-
ing drivers, petty traders, masons,
farmers, hair dressers, seamstress,
tailors among others participating
in the programme with nearly one
hundred informal sector workers
enrolling onto pension schemes.

Madam Adu said the govern-
ment had put in place systems
such as the free Senior High School
(SHS) and Livelihood Empow-
erment Against Poverty (LEAP),
which were all social interventions
to help save money, as a form of so-
cial security for the population

a info@npra.gov.gh ‘|0i
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Uganda And Gambia To Emulate
Ghana’s Pension ReForm

24-member delegation

from Uganda has visited

Ghana to learn Ghana’s
social security system at first hand.
As part of the visit the delegation
took the opportunity to study
Ghanas Pensions Reforms and
how Uganda can learn from it.

After a four-day visit at the Social
Security and National Insurance
Trust (SSNIT) the team visited
the National Pensions Regulato-
ry Authority (NPRA) to study the
country’s Pension Reforms, its im-
plementation and the supervisory
functions of the Authority.

The Deputy Managing Director
of Ugandan National Social Secu-
rity Fund, Mr. Patrick M. Ayota
who led the delegation to Ghana,
said Uganda is in the process of re-
forming its pension system to meet
the needs of the workers and that
Ghana’s Pensions system was seen

as one of the promising schemes
that they can learn from.

He said the purpose of the visit
was to acquire at first-hand, infor-
mation on Ghanas pensions re-
form processes. He noted that the
team was particularly interested in
studying the needed regulations,
board composition, administra-
tive reporting, kinds of pension
benefits, funding, the impact and
growth of the sector on the econo-
my, investment among others.

The Chief Executive Officer of
the National Pensions Regulatory
Authority, Hayford Atta Krufi, said
the Authority was willing to share its
experiences and commended the
delegation for choosing Ghana as
one of the countries to study in
the effort reforming their pensions
sector.

He was of the view that, globally
countries are using pension funds

as a catalyst for development.
“Therefore, it is important that
African countries begins to work
together to create opportunities
through the pensions sector for the
development of African economy”
he noted

The delegation from Uganda
composed of nineteen members of
Ugandan Parliament and five staff
from the National Social Security
Fund.

In a related development, the
Authority also received a 3-mem-
ber delegation from the Gambian
Civil Service Commission led by
Mr. Lamin E. Kanyi, the Secretary
of the Commission.

According to Mr. Lamin E.
Kanyi, the delegation was in Ghana
to study the country’s Civil Service
and the Ghana’s pension system as
they also plan to reform their pen-
sions sector.
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NPRA Delegations Tour Kenya
And Nigeria As Part Of
RBS Deployment Process

s part of the process to
streamline the supervisory
and regulatory functions of

the National Pensions Regulatory Au-
thority (NPRA) the Authority has ini-
tiated a deployment of Risk-Based Su-
pervisory (RBS)/Enterprise Resource
Planning (ERP) solution to ensure a
healthy pension system and Informa-
tion and Communication Technology
(ICT) systems.

In view of this, NPRA is required
to deploy and automate its regulatory
functions using the risk-based frame-
work approach.

Two separate teams from the Au-
thority have therefore paid visits to
Kenya and Nigeria to familairise
themselves with the operations of the
system.

The objective of the visits was to
meet with the relevant staft of refer-
enced institutions to discuss the na-
ture of RBS / ERP deployment, the
magnitude of the system and the func-
tionality of the relevant applications of
the system. This forms part of the post
qualification procedure within the
procurement process.

The visits were part of procurement
requirement for the Authority to un-
dertake this client referenced site vis-

=

its and also ensure a due diligence
process.

Risk-based Pensions Supervision
provides a structured approach focus-
ing on identifying potential risks faced
by pension funds and assessing the
financial and operational factors in
place to mitigate those risks. This pro-
cess then allows the supervisory Au-
thority to direct its resources towards
the issues and institutions which pose

The movement toward Risk-Based
Supervisory (RBS) approaches can
be traced to the development of early
warning systems for banks and insur-
ance industry. The origins of RBS in
banking and insurance and the pro-
gress achieved in developing further
the risk-based approach under the Ba-
sel IT and Solvency II agreements and
now Basel III and Solvency IIL

The Basel Committee on Banking
Supervision provided a risk-based
framework referred to as BASEL for
assessing the capital adequacy of
banks to cover credit risks. The In-
ternational Association of Insurance
Supervisors (IAIS) also developed
a common international risk-based
framework referred to as SOLVENCY
for assessing the solvency of insurers.

the greatest threat.

Similarly, in the pension space, the
International Organisation of Pension
Supervisors (IOPS) has also devel-
oped a RBS Toolkit (Framework) to
assist JOPS members in introducing
Risk Based Supervision (RBS).

This process then allows the Super-
visory Authority to direct resources
towards the issues and institutions
which pose the greatest threat.

As part of the process to stream-
line the supervisory and regulatory
functions of the Authority based on
international best practices, NPRA
subscribed and subjected itself to the
IOPS conversion. It implies, NPRA
needs a risk-based “business system”
consisting of a variety of subsystems
all of which can interact with one
another effectively

The delegations spent five working
days exploring and engaging institu-
tions which have been referenced by
the vendor on the use of the RBS /
ERP.

The Chief Executive Officer, Hay-
ford Attah Krufi led the team to Ken-
ya while his Deputy, Mr. David Tet-
tey-Amey Abbey led the delegations
to Nigeria.
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10 Years OF Ghana'’s
Pension ReForm

ty-first century, Ghanaian

workers within the formal
sector raised concern in respect
of pension rights. For them, they
had not enjoyed satisfactory pen-
sions over the years.

In the earlier years of twen-

Severe agitation therefore en-
sued and escalated around the
country. Inadequacies in pension
benefits and other retirement
matters became the core issues.

Their major concern was that
the then sole and statutory insti-
tution mandated to manage pen-
sions for Ghanaians, the Social
Security and National Insurance
Trust (SSNIT) was said to be pay-
ing very low pensions for retir-
ing workers compared to those
still under Chapter 30 of the
1950 British Colonial Ordinanc-
es (Pension Ordinance No. 42),
popularly known as CAP 30.

“The concern rose to a peak in
agitation and protests by workers’
organizations for the restoration
of public service pensions to the
level of the provisions still availa-
ble to some public officers under
CAP 30, in place of the SSNIT
system that had been introduced
in 1972 as the mandatory and
universal pension scheme for all
employees.”

The government realized the
urgent need to work towards ad-
dressing the shortfalls in pension
payments by ensuring a univer-
sal pension scheme for all work-
ers in the country including the
self-employed.

f,.‘ Iim,_,'“
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Ensuring Retirement Income Security
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So, in 2004, the government
took a bold step with the estab-
lishment of a Presidential Com-
mission on Pensions under the
chairmanship of the late Mr. T. A.
Bediako.

“The Commission took two
years to finalized its report, which
was presented to government in
March 2006. The Government ac-
cepted almost all the recommen-
dations of the Commission and
issued a White Paper (W.P. No.
1/2006) in July, 2006.

The main recommendation of
the Commission was the creation
of a new contributory Three-Tier
Pension System for Ghana, fund-
ed by direct contributions of em-
ployers and employees to, replace
existing parallel pension schemes.

One other profound recom-
mendation by the commission
was for the government to insti-
tute a regulatory body for pen-
sions in the country. These were
wholly accepted by the govern-
ment and therefore brought the
institutionalization of the Nation-
al Pensions Regulatory Authority
(NPRA) to regulate both public
and private pension schemes in
the country. Its major focus is to
“regulate pensions through poli-
cy direction to secure income se-
curity for all workers in the coun-
try”

An Act to provide for pension
reform in the country was there-
fore enacted. Act 766 was intro-
duced and assented to in Decem-
ber 2008 primarily to introduce a

contributory Three-Tier Pension
Scheme.

The NPRA is to oversee the ad-
ministration and management of
registered pension schemes and
trustees of registered schemes, it
is also to regulate the Social Secu-
rity and National Insurance Trust
to manage the basic national so-
cial security scheme to cater for
the first tier of the contributory
three-tier scheme and to provide
for other related matters.

The new contributory three-tier
pension scheme have two main
components which include man-
datory and voluntary pension
schemes which are funded by di-
rect contributions of employers
and employees to, replace exist-
ing parallel pension schemes.

“The first tier mandatory basic
national social security scheme
which incorporates as improved
system of SSNIT benefits, manda-
tory for all employees in both the
private and public sectors; while
the second tier occupational (or
work-based) pension scheme also
mandatory for all employees but
privately managed and designed
chiefly to give contributors high-
er lump sum benefit, with the
third tier being voluntary provi-
dent fund and personal pension
schemes, supported by tax bene-
fit incentives to provide addition-
al funds for workers who want to
make voluntary contributions to
enhance their pension benefits
and also for workers in the infor-

mal sector”.Continued On Pg. 20
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The Management of the Na-
tional Pensions Regulatory
Authority (NPRA) joined
hundreds of participants from Labour
Unions, Academia and professional
bodies to participate in the 71st An-
nual New Year School and Conference
organized by the School of Contin-
uing and Distance Education at the

University of Ghana from 13th to 17th
January, 2020.

The 2020 edition of the New Year
School and Conference was under the
theme: “Attaining Ghana Beyond Aid;
Prospect and Challenges”.

The Authority took its turn on the
last day of the programme when the
Chief Executive Officer, Mr. Hayford
Atta Krufi delivered a speech on the
theme “Effective Pension Plans To-
wards Ghana Beyond Aid”

He outlined some of the invest-
ment opportunities within the pen-
sion industry which can support the
development of the country.

He indicated that the accrued Pen-
sion Funds in Ghana can be used to
facilitate domestic financing to actu-

P ENSIONS

DI GEST

M A R CH ,

2 0 2 0

NPRA Engages Participants

alize government’s development pro-
grammes under the Ghana Beyond
Aid Agenda in areas such as Roads
and Highways, Energy, Water, Agri-
culture and Real Estates.

He called on policymakers to cre-
ate stable macroeconomic conditions
and favorable legal and institutional
preconditions for long term invest-
ments by pension funds.

The CEO indicated that in our part
of the world, there was a period in our
immediate past where traditionally,
the extended family and the commu-
nity to a large extent, addressed the
issue of looking after the elderly, but
this has come under extreme pressure
due to urbanization, industrialization
and migration.

Schemes have now be-
come the necessary substitute as
an old-age security system for the
aged, and also as a modern mech-

‘Pension

anism to provide retirement income
to the aged for maintenance of their
standard of living.” He observed.

. Of 2020 New Year School On
Q ® pensions And Investments

He defined pensions as “a regular
payments made to a person who has
has come to the end of his normal
working life. It is an income during
retirement.”

For him, the primary objective of
a Pension Scheme is to provide insur-
ance against low income and wealth
in old-age, and offer a mechanism
for consumption smoothing (saving
function’) across one’s lifetime, relieve
poverty, and redistribute income and
wealth.

The New Year School and Conference
had earlier been opened by the Presid-
ent of the Republic, His Execellency
Nana Addo Dankwa Akufo-Addo
with highly placed individuals such-
as the Senior Minister Mr. Yaw Safo
Marfo presenting papers

€0 T 1 7
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Time with

r. Ernest Amartey -
Vondee is an expert
in Pensions and has

worked with the Authority for ade-
cade. He joined the NPRA in 2011 as
the Director for Planning, Research,
Monitoring & Evaluation. The Pen-
sions Digest caught up with him to
tap some of his rich experience.

Mr. Vondee is a veteran staff of
NPRA, beginning with NPRA dur-
ing its formative years. Pension -
Digest caught up with him to pick
his thought on some developments
in the pension sector.

Pension Digest: Welcome to pen-
sion digest and thank you for mak-
ing time with us.

Mr. Vondee: Thank you

Pension Digest: You have been
with NPRA for the past 10 years; can
you share some of your experiences
at the NPRA with us?

Mr. Vondee: There were initial
staffing and resource challenges in-
cluding office space at the beginning
of the NPRAs operations. There
were frequent changes in the leader-
ship of the NPRA which hampered

; Ensuring Retirement Income Security

continuity. In the initial phase, the
new system for pensions provision,
required massive public education,
which was constrained by inade-
quate resources, until a World Bank
grant was made available. In general,
visibility of the NPRA as a Regula-
tor, was unsatisfactory.

Pension Digest: /t has been 10
years since the implementation of
the 3-Tier Pension Scheme, in your
view, what has been the successes?

Mr. Vondee: Yes, there has been a
significant success in the implemen-
tation of the 3-Tier Pension Scheme.
These include a very significant
growth in the size of private pen-
sion funds. As at the end of 2019, the
size of pension fund in Ghana has
grown from five billion cedis in 2012
to over twenty-three billion cedis
in 2019. There has been increased
resources for the Pension Regula-
tor’s work. The granting of financial
autonomy to the Regulator is very
positive. The transfer to the Trus-
tees, of funds held in the Temporary
Pension Fund Account. The release
of the funds means that, trustees
are able to invest the pension funds

in other approved portfolios for the
growth of the sector. The rental of a
befitting office accommodation by
the Pension Regulator has had some
positive effect on the image of the
Authority. The establishment and
approval of Trustee Training institu-
tions has help in knowledge transfer
to the trustees in administering pen-
sions

Pension Digest: Any identified
challenges?

Mr. Vondee: Well there are some
challenges that NPRA must deal
with.  These include; Non-enrol-
ment of a number of employers onto
the mandatory 2nd Tier Scheme,
large indebtedness of employer con-
tributions to the 1st and 2nd Tier
Schemes and low informal sector
coverage. There is low visibility of
the Regulator nationwide which
calls for more programmes includ-
ing opening of more zonal offices
to improve visibility and inadequate
Trustees and Service provider train-
ing is also a challenge.

continued on pg. 23
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Journalists Sensitized

On Pension Matters In Ghana

ational Pensions Regula-
tory Authority (NPRA)
has organized a one-
day sensitization workshop for
journalists on pension matters in
Ghana to update them on the im-
plementation of the 3-Tier Pen-
sion Scheme. This was to ensure
effective and accurate reportage on
pension issues,

z [

Over thirty journalists from both
the private and public media hous-
es were schooled on pension mat-
ters in Ghana. The journalists were
equipped to help whip up the zeal
and interests of Ghanaians to par-
ticipate in pension schemes and
also solicit their input to help im-
prove pension coverage in the in-
formal sector.

The Chief Executive Officer
(CEO) of the Authority, Mr. Hay-
ford Attah Krufi in his opening re-
marks reiterated the need for the
media to join hands with the Au-
thority to find unique way of sen-
sitizing the public to appreciate the
urgent need to contribute to a pen-
sion scheme. He bemoans the fact

that majority of Ghanaians may
be living in poverty in the near fu-
ture as only 1% out of about 85%
Ghanaian workers in the informal
sector are on a pension scheme.

He stated that the current situa-
tion is not acceptable and urged the
journalists to collaborate with the
NPRA for a drastic action to en-
courage the informal sector worker
enroll onto pension schemes.

The CEO noted that there has
been a steady growth in pension
funds under the reform. “As at
December, 2018 the Total Pen-
sion Fund has increased from
about GH¢20.7 billion in 2017 to
GH¢22.2 billion in 2018. This is
made up of GH¢13.1 billion of As-
sets Under Management (AUM)
for Private Pension Funds and
GH¢9.1 billion of funds under the
Ist -Tier scheme,” he noted

Mr. Krufi noted that a lot of work
must be done to sensitise Ghana-
ians to invest in their retirement
and added that the Authority will
provide the needed assistance and

A Group Picture Of P

support for citizens to enroll on
pension schemes so they can enjoy
comfortable and stress-free retire-
ment.

“My office has therefore mapped
out a strategy to help address this
looming national challenge before
it gets out of hand,” he indicated.

Yaw Buadu Ayeboafo, Chair-
man of National Media Commis-
sion (NMC), who was one of the
Speakers advised the journalists to
research and understand the con-
cept of pension and legal regime
of pensions in Ghana and move
beyond speeches into investigating
and analysis. He employed them to
prioritized pension issues and help
set the pension agenda.

The President of the Ghana Jour-
nalist Associations (GJA), Roland
A. Monnie who spoke on Pension
Matters in Ghana and the role of
the Media admonished journalists
to help erase the fear that has char-
acterized pensions in Ghana and
to bring the other side of pension
which is characterized by hope.

-
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It is important, to underline
that “provision has been made in
the 3rd-Tier voluntary Personal
Pension Scheme to cater for the
peculiar needs of workers in the
informal sector of the economy
which covers about 85% of the
working population.”

Under normal circumstance,
workers who were 60years as at
2015 should have retired under
the 3- tier pension scheme, but
due to some unforeseen circum-
stances, this was postponed to
2020 by an Act that was passed to
amend portions of the Act 766..

“The amendment Act, 2014
Act 883 reduced the age of ex-
emption from the 1st tier scheme
from 55years to 50years.”

The NPRA is ten years this year,
so is Ghana’s pension reforms.
This time the NPRA says all is set
to rollout the decumulation ex-
ercise. All workers whose retire-
ment is due under the stipulated
schemes this year and beyond
will be accorded a befitting retire-
ment package as per the law.

According to the NPRA, unlike
5years ago where the Act 766 was
amended and thereby reducing
the age of those who were to be af-
tected under the Act from 55years

and below in 2010 to 50 years and
below in 2010 when it was about
time for the first batch to start en-
joying in 2015, this time around it
has no such intentions to amend
the Act and extend the period.

NPRA workers and manage-
ment have worked assiduously
to make this history in the coun-
try’s labor front with the view of
the high expectation of Ghanaian
workers of receiving their benefits
intact. The Chief Executive officer
(CEO) of the NPRA Mr. Hayford
Attah-Krufi has a number of oc-
casions reiterated the prepared-
ness of his outfit. “I can assure
Ghanaian workers that they will
receive their benefits without any
difficulties” He noted

“I wish to state categorically
that neither the government nor
the Board of NPRA has any in-
tentions towards the amendment
of the Act which enjoins such
workers to enjoy their pensions”
Mr. Krufi assured.

His confidence and assurance
might have been motivated by
the hard work he has put in to
make things work at the sole pen-
sions regulatory institution in the
country. The Authority has been
an envy of many pensions’ regu-
latory organizations around the

1, yea/w O;
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globe.

The NPRA has transferred the
Temporary Pensions Fund Ac-
count (TPFA) to the various
schemes. This was more of an al-
batross to the Authority as it did
not only take a huge chunk of its
time in monitoring and supervis-
ing but also caused severe delays
in other primary functions of the
Authority.

Today, the assets base of the in-
dustry has grown from 20 billion
Ghana Cedis in 2017 to over 22
billion Ghana Cedis while pen-
sions coverage in the country has
increased tremendously primar-
ily due to the intense education
and sensitization of the general
public. Above all the autonomy of
the Authority has been clinched
with decentralization of pension
activities in the country been
enhanced with two more Zonal
offices in Takoradi and Sunyani
bring to four the total number
of Zonal offices. Plans are far ad-
vanced to open a new office in
Tema this year.

Indeed, the NPRA has lived to
its vision of “ensuring retirement
income security” by effectively
regulating pensions through ef-
fective policy direction to secure
income for the retired in Ghana.

L

Ensuring Retirement Income Security
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Planning For The Year Ahead

o strategise its activities
for the coming year,
the NPRA organized a
3-day retreat to brainstorm and
strategise it activities for 2020 to
ensure that it continue to chalk
the success in the coming year.

The retreat is an annual event
through which the Authori-
ty assess its performance , tar-
gets achieved, outstanding
activities and the challenges.

The Chief Executive Officer of
the Authority who chaired the
retreat in his opening remarks
entreated staff to give their
best in the performance of the
planned activities. He thanked
staff for the commitments and
dedication to the Authority and
said the success of the Author-
ity depend on what every staft

el

does in their individual plans.

At the 2019 retreat, each di-
vision or Unit presented its ac-
tion plan with achievements
and challenges its encountered
during the implementation of
the 2019 action plan. This ena-
bled other staff to critique these
action plans, achievements and
suggest ways of overcoming the
challenges in the coming year.

The Chief Executive Officer
admonished staff during the
brainstorming sessions to de-
signs programmes and plans
that will direct the Authority
towards the achievement of its
strategic plan objectives. He
said it was these plans that will
form the Authority’s opera-
tional plan for the comingyear.

The Deputy Chief Execu-
tive Officer, Mr. David Tetteh
Amey-Abbey in his closing re-
marks at the end of the 3-day
programme indicated that per
his observation for 2019 Cor-
porate Work Plan, directorates
should ensure that each activ-
ity that is expected to be im-
plemented follows the SMART
principle that is; it must be
Specific, Measurable, Achiev-
able, Realistic and Timely.

As the regulator in the Pen-
sions Industry, the Authority
has the responsibility of ensur-
ing that the regulated entities
and key stakeholders are per-
forming the various roles in
the interest of workers and in
compliance with the National
Pensions Act 2008, (Act 766).
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he Minister for Employ-
ment and Labour Relations,
Mr. Ignatius Baffour-Awuah
has commended the Management
and Staff of the National Pensions
Regulatory  Authority (NPRA) for
their commitment and hard work.

He said the Authority established
some ten years ago has seen mas-
sive improvement in regulating the
pensions industry in the country.

Mr. Baffour-Awuah, the Minister re-
sponsible for the Authority, made the

DI GEST

remarks when he paid a working vis-
it to the offices of the Authority to ac-
quaint himself with its operations.

The Minister who arrived the NPRA
premises unannouncedexpressed satis -

faction about the punc -
tuality and attendance of staff saying
“I was here very early and saw staff
members rushing to the office be-
fore 8 oclock, the reporting time. I
can also see almost all seats are filled”

He also expressed satisfaction about
the Authority’s sensitisation and out-
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reach activities and urged them to do
more to help enrol more Ghanaians in
the Informal Sector on pension schemes.

He said Government was committed
to ensuring that all Ghanaians enjoy a
better living standard irrespective of age.

The Minister’s visit coincided with
the visit of the Deputy Minister of Fi-
nance, Mr. Kwaku Kwarteng. Both Min-
isters were taken round by the Chief
Executive Officer of the Authority,
Mr. Hayford Attah Krufi to exchange
pleasantries and interact with staff.
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Staff Of UDS Tamale Sen51tlsed
On The 3-Tier Pension Scheme

n April 25-2019, the Tama-

le Zonal Office of the Na-

tional Pensions Regulatory
Authority (NPRA) held an education
and sensitization forum in Tamale,
the Northern Regional capital with
staff and management of the Tamale
Campus of the University for Devel-
opment Studies (UDS) to share and
discuss the importance of the New
3-Tier Pension Scheme. Fifty Five
participants including senior manage-
ment, lecturers, union representatives
and junior staff attended the forum.

Participants were taken through the
new three-tier pension scheme; the
Mandatory Basic National Social Se-
curity Scheme (First-Tier); Occupa-
tional or Work-Based Pension Scheme
(Second-Tier) which is also manda-
tory; and the Voluntary Provident
Fund and Personal Pension Schemes
(Third-Tier). During the engagement
participants were encouraged to em-
brace and contribute to the voluntary
third-tier pension scheme in order to
shore up their retirement incomes.

Pension Digest: How do you see the
future of pensions in Ghana?

Mr. Vondee: We are hoping to see im-
provement in pensions administration in
Ghana. Better retirement income secu-
rity for contributors, better enforcement
of the law against defaulting employers
through prosecutions, better regulation of
the Tier-1 Scheme. We are hoping to see
significant increase in pensions coverage
for the Informal Sector to possibly reduce
the old age poverty among informal sec-
tor workers.

Pension Digest: /n your view, what
have we not done correctly as a country
in terms of pensions in Ghana?

Sy Ensuring Retirement Income Security
v _‘_.-J.

The objective of the forum was to
educate and sensitize workers of the
university on the new 3-Tier Pension
Scheme and to conscientise them on
the need to plan their retirement now
to ensure retirement income security.

Speaking during the forum, the
Head of Personnel at the University
for Development Studies (UDS), Dr.
Iddrisu Mohammed Tanko admon-
ished all workers especially those
with more working years to retire to
begin to plan their retirement now by
identifying and investing in different
streams of pension investments in
order to increase their retirement in-
comes. “It would be an unfortunate
situation for any of us to be engaged
in begging during retirement,” Dr.
Tanko emphasized. He thanked the
NPRA for reaching out to institutions
and the general public and educating
them on the new contributory three-
tier pension scheme.

In his introductory remarks, the Ta-
male Zonal Head of the National Pen-
sions Regulatory Authority(NPRA),

(Continued From Pg. 16)

Mr. Vondee: As a country, there is a
general lack of education on retirement
planning. People do not bother so much
about pensions and therefore do not seek
advice on retirement planning. Inade-
quate awareness campaign of the bene-
fits of the 3-Tier Pension system. Needed
support from the Insurance Industry in
terms of annuity products provision still
outstanding and creation of a much stable
macroeconomic environment for pension
fund investment.

Pension Digest: How do you rate the
overall pension reform?

Mr. Vondee: The Reforms has been
positive with significant growth in pen-

Mr. Alhassan Yakubu Fuseini said for
the purpose of making pensions con-
tribution in Ghana, each worker was
allowed a tax exemption up to thir-
ty five (35%) per cent and therefore
urged all workers to take advantage of
the exemptions.

Participants were also taken through
how the monthly pension was calcu-
lated and the factors that went into
the calculations. Questions such as;
how does one enroll onto the third-
tier pension scheme; when would
the SSNIT lump sum payment end;
who qualifies for past credit payment;
would the family of a deceased 75
year old pensioner be entitled to any
payment from SSNIT; and can one
withdraw from the tier-two pension
scheme; were asked by the partici-
pants.

sion funds, particularly private pension
funds. A good number of jobs has been
created through the establishment of ser-
vice providers. Many people are qualify-
ing for pensions under Ist Tier Scheme
because of more relaxed qualifying con-
ditions. The diversified retirement income
sources to contributors has enhance in-
come security and a reduction of old-age
poverty. So, in general the pensions re-
form has been good and hopefully more
impact will be felt in the coming years.

Pension Digest: Thank you very much
Director for you time and insightful infor-
mation.
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The Management and Staff of
the National Pensions Reg-
ulatory Authority (NPRA)
have donated unspecified amount

of money to support the Kokrokoo
Charity

The Charity, founded and led by the
award-winning Broadcast Journalist,
Kwame Sefa Kayi is undertaking its
Project 100 which is intended to pur-
chase one hundred incubators for se-
lected hospitals in Ghana.

In the month of October last year,
2019, the Charity engaged corporate
organizations, associations & compa-
nies to encourage them to contribute
towards the Charity’s mission by ded-
icating some few minutes at

the work place to celebrate the spirit
of giving.

This was done by donating cash to-
wards the project which is also an in-
itiative seeking to help reduce infant
mortality rate in the country.

The Management and staff of the
Authority expressed their giving spir-
it by scratching a specially designed
cards and also voluntarily donated to
raise substantial amount to the char-
ity.

At a short but impressive pres-
entation ceremony, The Chief Exec-
utive Officer of NPRA, said the Staff
of NPRA were happy to support the
Foundation in their quest to save the

M A R CH

DONATE —_—
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lives of premature babies in Ghana.

He promised that the Authority will
do more in the near future to support
the Foundation. He also encouraged
his colleague CEO’s to support the in
itiative of the Charity and wished the
foundation a success in their noble
cause.

The Programmes Coordinator of
the Charity, Mr. Dennis Adutwum,
expressed his appreciation to NPRA
for their support to the Kokrokoo
Charity. He also expressed the deter
mination of the Charity to purchase
the 100 incubators to save the lives of
the premature babies in Ghana.
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Kumasi Zonal OFFice Collaborates With Hedge
Pension Trust On A Regional Education Tour

he Kumasi Zonal Office

I of the National Pensions
Regulatory Authority has
sensitized members of Civil and
Local Government Staff Associa-
tion of Ghana (CLOGSAG) on the
3-Tier Pension Scheme. This was
during a week long programme
organized by Hedge Pensions
Trust in collaboration with NPRA.

According to the Regional Man-
ager of Hedge Pensions Trust, Mr.
Brobby, the purpose of this initia-
tive was to educate the members

of CLOGSAG on the relevance of
pensions and to encouraged work-
ers to contribute under the volun-
tary scheme of the 3-Tier Pension
Scheme to enhance their pension
benefits. Hesaid the program is part
of the Association’s responsibility
to ensure their members are well
informed about the current 3-Tier
Pension Scheme and how they can
prepare for a better retirement.

The Zonal Manager of NPRA,
Mr. Alex Boakye advised the
Civil Servants to ensure that

their records are accurate to

avoid delays in the payment of
their benefits upon retirement.

The programme took the
team from the NPRA to visits
four different Assemblies in-
cluding Kumasi Metropolitan
Assembly, Ejisu Municipal As-
sembly, Kwabre East Municipal
Assembly and Mampong Mu-
nicipal Assembly. In all about
Ninety people were sensitized
on 3-Tier Pension Scheme.

GNAT Members Advised To Take Advantage

OF Voluntary Personal Pension Scheme

he National Pensions Reg-

I ulatory Authority has ad-
vised members of Wassa

West branch of the Ghana Nation-
al Association of Teachers (GNAT)
to take advantage of the voluntary
personal pension scheme to en-

hance their pension benefit.

The Assistant Manager, Corpo-
rate Affairs of the Takoradi Zon-
al Office gave the advise during a

Ensuring Retirement Income Security

sensitization program for GNAT
members at Tarkwa in the Western
Region.

He hinted that though the Vol-
untary 3rd Tier Personal Pension
Scheme was designed for those
in the informal sector, workers in
the formal sector are encouraged
to take advantage of the scheme to
enhance their retirement benefits.
He said contributors in the formal

sector can contribute up to 16.5%
of their basic salary to the vol-
untary personal pension scheme
which is tax exempt and therefore
presents an excellent opportunity
to boost their retirement savings.

He further assured the
members that measures have
been put in place to ensure
that their funds are safe.
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Licensed Corporate Trustees As At Dec 2019
(Licenses Are Valid Until 315t July, 2020).

. Name Of Service

12

........

Provider

Daakye Pension
Trust Limited

NI (ORI EES
Limited

Secure Pensions
Trust Limited

License
Number

CT13008

CT12014

CT12006

Negotiated Benefits Trus
Company Limited

AXis Pension

Physical
Address

3rd Floor Vodafone Building
ABC, Junction Achimota

Martco House, Adabraka,
Accra

91 OSU Badu Street, West-

CT12012

CT12009

Trust Limited

Enterprise Trustees
Limited

Metropolitan Pensions
Trust Limited

Petra Trust

Company Limited

Kimpton Trust

Contact
Person

Theophilus
Twum

Barbara
Assan

Nancy Amorkor
Armah

Airport, Accra

Emerald House, Roman-
Ridge, Accra

# 4 Ibadan Avenue, East -

CT12007

CT12002

CT12001

CT13007

Limited
Pensions Alliance

Trust Limited

Broadview Trust
Limited

Telephone
Numbers

0302-408444
0248-059380

0242-142387

0302-771248

Paul
Afena

Louisa Siaw

Legon, Accra

Advantage Place, Mayor Rd,
Ridge West, Accra

Metropolitan House 81 Taboon
Link, North Ridge, Accra

113, Airport West Dzorwulu, Accra/
217 Osu Badu Street, Dzorwulu

136 La-Bawaleshie road, American

CT12003

CT13006

People’s Pension
Trust Limited

Prestige Pension
Trust

Old Mutual Pensions
Trust Ghana Limited

Best Pensions
Trust limited

0266-085929

0209-735358

Theresa
Aggrey

Josephine
Amartey-Vondee

Doris
Forson

Laud Cobby

House Bridge, East Legon, Accra
Hse. No. 3, 55A Kakramadu

Link East Cantonments, Accra

Akuaba Estate, Spinteex
Road, No. 1 Efua Crenstil House

CT16001

CT15002

CT12004

CT15003

United Pension
Trustees Limited

Qlac Financial

0248-488152

0207-758603

0242-435037

0244-992142

Odonkor

Ras Boateng

Eugenia
Otweaemma

No. 5 Sam Nujoma Road,
North Ridge, Accra

No. C707/3 Asylum Down,
Accra

No. 4 Dr. Paul Acquah Street,
Airport Accra

E. Ploza, 2 Osubadu Street,
Dzorwulu, Accra

CT12008

CT14001

Trust Limited

General Trust

Company Limited

First Merit
Trust Limited

Glico Pensions Trusteg

Company Limited

Stallion Trust and

0556-590401

0509-044013
0245-122785

Alphonse
Abosti

Nii Okai
Adams

Sena
Nyame

[saac
Azoska

0508-704636

0244-211282

0501-609146
0303-968667

0560-027403

Vanguard House,
Independence Avenue, Accra.

1st Floor of Centenary House,

CT12010

CT17001

CT12011

CT12013

Administration Ltd

Hedge Pensions
Trust

Shamira

Nasiru

Damian

Tetteh Quarshie Circle

141/21 Saflo Link, Abelemkpe
Accra

House No. 18 Dzworwulu
Crescent, Accra

47 Kwame Nkrumah Avenue,
Accra

0506-405173

0244-339210

Yelbonkang Zaato

Bernard
Acquaye

Evans Narh
Nyakotey

Leticia Mavis
Amoah

3rd Floor Gulf House, Tetteh -

CT12015

;’ . ' Ensuring Retirement Income Security

Quarshie Inferchange, Accra
National Secretariate CLOGSAG

Ministries Stadium Road Accra

Charles

0543-445524

0303-972082
0501-619879

0501-260873

0244-611002

Osei- Akoto
Christabelle

0202-019457
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NATIONAL PENSIONS REGULATORY
AUTHORITY (NPRA)

ENSURE YOUR EMPLOYER PAYS
YOUR MONTHLY PENSION CONTRIBUTIONS

CONTACT NPRA ON

Head Office
SU Tower, No. 18 Castle Road, Ridge, Accra-Ghana | P. O. Box GP 22331, Accra Central
GPS GA-051-9940 | info@npra.gov.gh | www.npra.gov.gh|Tel : +233 (0) 30 296 8692/3

Kumasi Zonal Office: Takoradi Zonal Office:

PLT 3, Block J, Poku Transport Road H/No.4/5 Liberation Road

Near 4 Junction, Asokwa, Kumasi Adjacent Standard Chartered Bank & GN Bank, Takoradi
Tel : +233 (0) 32 239 6114 Tel : +233 (0) 31 200 3309 / (0) 31 200 3282
Tamale Zonal Office: Sunyani Zonal Office:

H/No. 129, Opposite Kaladan Park Behind The Scoreboard of Sunyani Sports Stadium

And Sankplala Station, Tamale Tel : +233 (0) 35 219 7629 / (0) 35 219 7630

Tel : +233 (0) 37 209 9050/ 1
Toll Free: 0800 - 766 - 000 (ForMmM numbers only)




